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* performance * 258 | 159% | 136 | 18.2% +
* innovat* * (125) 234 | 144% | 125 | 16.7% +
* organization* * 201 |124% | 98 |13.1% +
leader* 125 | 7.7% 65 8.7% +
* resource * 119 7.3% 59 7.9% +
learning 77 4.7% 36 4.8% +
capabilit* 70 4.3% 44 5.9% +
corporate social responsibility (CSR) 37 2.3% 20 2.7% +
business model 36 2.3% 14 2.1% -
creativity 33 2.0% 21 2.8% +
internationalization 31 1.9% 17 2.3% +
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210~ L AREH I T L S

TOP 1KEYWORD  TOP 2 KEYWORD TOP 3 KEYWORD TOP 4 KEYWORD TOP 5 KEYWORD
AMJ organizational leadership (24) impact analysis (20) (organizational/technologies) CEQs (14)
(224, 10.40%) | behavior (30) change (15)
AMR organizational theory management theory (29) management science organizational behavior (16)  occupational
(121) (32) @17 psychology (10)
APIM China (52) international (business)  management science emerging markets (17) family owned
(149, 6.92%) (38) (26) businesses (14)
ASQ institutional * (11) status (8) entrepreneur/*ship (6)
(57, 2.65%) (logics/complexity/theory/change/experience/entrepreneurship/work)
JAP * performance * (73) * team * (61) * leader/*ship * (42) * personality * (28) meta-analysis (14)
(270, 12.54%)
JIBS * language * (37) knowledge * (25) MNCs/MNEs (20) internationalization * (20) emerging market * (14)
(163, 7.57%)
JOM human capital (21) * leader/*ship * (18) * innovation * (17) entrepreneur/*ship (14) agency * (10)
(214, 9.94%)
OST institutional * (50) * jdentity * (33) social * (32) * innovation (14) * legitimacy (12)
(200 9.29%) (movement/network/pra
ctice/learning)
RP * innovation * (225)  * patent* (85) *R&D * (74) * entrepreneur/*ship (32) * transfer * (20)
(419, 19.46%)
SMJ * performance * (54) * innovation * (45) * governance * (27) resource-based view (19) *agency * (10)

(336, 15.61%)
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ASQ | 2013 *Logics in action: Managing institutional complexity in a drug court (40/97)

2. *Political ideologies of CEQOs: The influence of executives' values on corporate
social responsibility (35/98)

3. *Ties that last: Tie formation and persistence in research collaborations over time
(26/46)

4. *Keeping up appearances: Reputational threat and impression management after
social movement boycotts (24/74)

5. *Breaking them in or eliciting their best? Reframing socialization around
newcomers' authentic self-expression (23/71)

2014 | 1. *Humble chief executive officers' connections to top management team integration
and middle managers' responses (16/42)

2. *By whom and when is women’s expertise recognized? The interactive effects of
gender and education in science and engineering teams (12/19)

3. *What’s love got to do with it? A longitudinal study of the culture of companionate
love and employee and client outcomes in a long-term care setting (8/33)

4. *The paradox of publicity: How awards can negatively affect the evaluation of
quality (7/19)

5. Functions of dysfunction: Managing the dynamics of an organizational duality in a
natural food cooperative (7/18)

2015 | 1. *Activating cross-border brokerage: Interorganizational knowledge transfer
through skilled return migration (2/8)

2. Disentangling risk and change: Internal and external social comparison in the
mutual fund industry (2/4)

3. Creativity from constraint? How the political correctness norm influences

creativity in mixed-sex work groups (2/0)

*To hive or to hold? Producing professional authority through Scut work (1/10)

*The impact of culture on creativity: how cultural tightness and cultural distance

affect global innovation crowdsourcing work (1/8)

ok

AMJ | 2013 | 1. *Navigating paradox as a mechanism of change and innovation in hybrid

organizations (68/176)

The benefits of climate for inclusion for gender-diverse groups (29/66)

3. Cultural diversity and team performance: The role of team member goal
orientation (28/63)

4. Walking the tightrope: An assessment of the relationship between
high-performance work systems and organizational ambidexterity (27/71)

5. *Examining the differential longitudinal performance of directive versus
empowering leadership in teams (27/73)

>
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2014 | 1. Lunch breaks unpacked: The role of autonomy as a moderator of recovery during
lunch (14/29)
2. It's not easy being green: The role of self-evaluations in explaining support of
environmental issues (14/24)
3. Aging populations and management (13/31)
4. *Why are job seekers attracted by corporate social performance? Experimental and
field tests of three signal-based mechanisms (12/67)
5. *Abusive supervision and retaliation: A self-control framework (11/36)
6.  *What goes around comes around: Knowledge hiding, perceived motivational
climate, and creativity (11/46)
2015 | 1. *Collective organizational engagement: Linking motivational antecedents,
strategic implementation, and firm performance (5/22)
2. *I need time! Exploring pathways to compliance under institutional complexity
(4/16)
3. Same page, different books: Extending representational gaps theory to enhance
performance in multiteam systems (4/5)
4.  *Reinsurance trading in Lloyd's of London: Balancing
conflicting-yet-complementary logics in practice (3/38)
5. Ostracism, self-esteem, and job performance: When do we self-verify and when do
we self-enhance? (3/9)
6.  Who defers to whom and why? Dual pathways linking demographic differences
and dyadic deference to team effectiveness (3/8)
AMR | 2013 | 1. *The theory of purposeful work behavior: The role of personality, higher-order
goals, and job characteristics (42/116)
2. Aconfigural theory of team processes: Accounting for the structure of taskwork
and teamwork (33/50)
3. *Understanding the (re)creation of routines from within: A symbolic interactionist
perspective (27/62)
4.  *The glass slipper: “Incorporating” occupational identity in management studies
(25/60)
5. *Reasoning in organization science (25/55)
2014 | 1. *Research strategies for organizational history: A dialogue between historical
theory and organization theory (34/96)
2. *Multiple institutional logics in organizations: Explaining their varied nature and
implications (32/91)
3. *What’s “new” about new forms of organizing? (15/48)
4.  *Social capital: Maturation of a field of research (13/55)
5. Becoming ambicultural: A personal quest, and aspiration for organizations (13/28)
2015 | 1. *The “macro” and the “micro” of legitimacy: Toward a multilevel theory of the
legitimacy process (12/29)
2. *From interactions to institutions: Microprocesses of framing and mechanisms for
the structuring of institutional fields (8/20)
3. *Putting communication front and center in institutional theory and analysis (7/16)
4. *How streams of communication reproduce and change institutional logics: The
role of categories (7/12)
5. *Amodel of rhetorical legitimation: The structure of communication and cognition
underlying institutional maintenance and change (5/14)
SMJ 2013 | 1. *The elephant in the room of dynamic capabilities: Bringing two diverging
conversations together (38/111)
2. *Dynamic managerial capabilities: Configuration and orchestration of top
executives’ capabilities and the firm’s dominant logic (37/100)
3. Resources as dual sources of advantage: Implications for valuing
entrepreneurial-firm patents (29/88)
4. *Uncovering the hidden costs of offshoring: The interplay of complexity,
organizational design, and experience (28/90)
5. *Skill relatedness and firm diversification (27/135)
2014 | 1. *Corporate social responsibility and access to finance (49/273)
2. *On the contingent value of dynamic capabilities for competitive advantage: The
nonlinear moderating effect of environmental dynamism (26/74)
3. *Spinning gold: The financial returns to stakeholder engagement (15/78)
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4.  *Risk abatement as a strategy for R&D investments in family firms (15/50)
5. Unmixed signals: How reputation and status affect alliance formation (15/28)
2015 | 1. *Managerial cognitive capabilities and the microfoundations of dynamic
capabilities (15/71)
2. *Strategy tools-in-use: A framework for understanding “technologies of
rationality” in practice (12/36)
3. *Understanding the exploration—exploitation dilemma: An fMRI study of attention
control and decision-making performance (8/33)
4.  Strategizing by the government: Can industrial policy create firm-level competitive
advantage? (6/22)
5. Services, industry evolution, and the competitive strategies of product firms (5/20)
1BS | 2013 | 1. *Home-region orientation in international expansion strategies (30/48)
2. Mapping world cultures: Cluster formation, sources and implications (28/46)
3. *Aretrospective on: Institutional, cultural and transaction cost influences on entry
mode choice and performance (23/54)
4.  *Global cities and multinational enterprise location strategy (23/50)
5. *MNEs as border-crossing multi-location enterprises: The role of discontinuities in
geographic space (22/66)
2014 | 1. *Adynamic capabilities-based entrepreneurial theory of the multinational
enterprise (38/96)
2. *The multifaceted role of language in international business: Unpacking the forms,
functions and features of a critical challenge to MNC theory and performance
(16/32)
3. *The impact of language barriers on trust formation in multinational teams (14/44)
4.  Language as a lightning rod: Power contests, emotion regulation, and subgroup
dynamics in global teams (13/25)
5. Englishization in offshore call centers: A postcolonial perspective (12/14)
2015 | 1. *The born global firm: An entrepreneurial and capabilities perspective on early and
rapid internationalization (8/28)
2. *Accessing vs sourcing knowledge: A comparative study of R&D
internationalization between emerging and advanced economy firms (8/23)
3. *Towards a more balanced treatment of culture in international business studies:
The need for positive cross-cultural scholarship (8/15)
4. *Yes, we really do need more entry mode studies! A commentary on Shaver (5/16)
5. Utilizing the broader agency perspective for studying headquarters-subsidiary
relations in multinational companies (5/8)
RP 2013 | 1. *Academic engagement and commercialisation: A review of the literature on
university—industry relations (115/284)
2. *Developing a framework for responsible innovation (67/190)
3. *Towards an open R&D system: Internal R&D investment, external knowledge
acquisition and innovative performance (35/111)
4.  Co-authorship networks and research impact: A social capital perspective (32/53)
5. Profiting from business model innovation: Evidence from pay-as-you-drive auto
insurance (29/82)
2014 | 1. *Crowd science: The organization of scientific research in open collaborative
projects (32/98)
2. *National systems of entrepreneurship: Measurement issues and policy
implications (31/128)
3. *Open innovation: The next decade (31/110)
4. Compulsive policy-making—the evolution of the German feed-in tariff system for
solar photovoltaic power (25/52)
5. The structuration of socio-technical regimes—conceptual foundations from
institutional theory (22/50)
2015 | 1. Open data partnerships between firms and universities: The role of boundary
organizations (8/12)
2. Does governmental venture capital spur invention and innovation? Evidence from
young European biotech companies (7/14)
3. Linking emission trading to environmental innovation: Evidence from the Italian
manufacturing industry (6/15)
4. Network dynamics in constellations of cultural differences: Relational distance in
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innovation processes in legal services and biotechnology (6/12)

5.  Embedded lead users—the benefits of employing users for corporate
innovation(6/10)
oST | 2013 |1 *Inhabiting institutions: Critical realist refinements to understanding institutional
complexity and change (28/59)
2. *Aprocess model of internal and external legitimacy (26/65)
3. Institutional work: Current research, new directions and overlooked issues (22/76)
4. No woman is like a man (in academia): The masculine symbolic order and the
unwanted female body (21/44)
5. *Academic institutions in search of quality: Local orders and global standards
(20/51)
2014 | 1. *It’s a bittersweet symphony, this life: Fragile academic selves and insecure
identities at work (18/33)
2. *Habitat and habitus: Boxed-in versus box-breaking research (17/28)
3. *Writing organization as gendered practice: Interrupting the libidinal economy
(15/31)
4.  Pathways to power: Class, hyper-agency and the French corporate elite (14/19)
5. *Theorizing and researching the dark side of organization (12/27)
2015 | 1. *Making sense of sensemaking in Organization Studies (7/27)
2. The impact of emotionally important social identities on the construction of a
managerial leader identity: A challenge for nurses in the English national health
service (5/8)
3. Spatial work in between glass ceilings and glass walls: Gender-class
intersectionality and organizational aesthetics (5/6)
4.  Transnational contexts for professional identity development in accounting (4/5)
5. Back in the USSR: Introducing recursive contingency into institutional theory
(3/8)
JAP 2013 | 1. *Justice at the millennium, a decade later: A meta-analytic test of social exchange
and affect-based perspectives (83/197)
2. *Benefits of mindfulness at work: The role of mindfulness in emotion regulation,
emotional exhaustion, and job satisfaction (62/159)
3. Missing link in the service profit chain: A meta-analytic review of the antecedents,
consequences, and moderators of service climate (37/64)
4. *Turnover rates and organizational performance: A meta-analysis (34/90)
5. How important are work-family support policies? A meta-analytic investigation of
their effects on employee outcomes (33/74)
2014 | 1. *Ameta-analysis of shared leadership and team effectiveness (27/59)
2. *Leading virtual teams: Hierarchical leadership, structural supports, and shared
team leadership (18/63)
3. *Discourse-based intervention for modifying supervisory communication as
leverage for safety climate and performance improvement: A randomized field
study (12/38)
4,  *Speaking more broadly: An examination of the nature, antecedents, and
consequences of an expanded set of employee voice behaviors (12/32)
5. Personality and adaptive performance at work: A meta-analytic investigation
(12/21)
2015 | 1. *Correlational effect size benchmarks (7/26)
2. Insufficient effort responding: Examining an insidious confound in survey data
(7/11)
3. "Well, I'm tired of tryin'!!" organizational citizenship behavior and citizenship
fatigue (6/15)
4.  Personality change following unemployment (6/14)
5. Anxious, threatened, and also unethical: How anxiety makes individuals feel
threatened and commit unethical acts (6/13)
JOM | 2013 |1 *Theimpact of high-performance human resource practices on employees'
attitudes and behaviors (80/266)
2. *The too-much-of-a-good-thing effect in management (80/154)
3. *Best-practice recommendations for estimating cross-level interaction effects
using multilevel modeling (45/115)
4. Work stress and employee health: A multidisciplinary review (44/104)
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5. Meta-analytic review of employee turnover as a predictor of firm performance
(36/108)
6.  Board composition beyond independence: Social capital, human capital, and
demographics (36/104)
2014 | 1. *Resource-based perspectives on unit-level human capital: A review and
integration (32/72)
2. *QGetting to the “COR”: Understanding the role of resources in conservation of
resources theory (32/55)
3. *Affective trust in Chinese leaders: Linking paternalistic leadership to employee
performance (21/98)
4. *Areview and integration of team composition models: Moving toward a dynamic
and temporal framework (19/67)
5. *Tournament theory: Thirty years of contests and competitions (19/54)
2015 | 1. *Bayesian estimation and inference: A user’s guide (26/53)
2. *How are we doing after 30 years? A meta-analytic review of the antecedents and
outcomes of feedback-seeking behavior (15/49)
3. Anintroduction to Bayesian hypothesis testing for management research (11/16)
4.  Surrogate science: The idol of a universal method for scientific inference (8/20)
5. Interpersonal power: A review, critique, and research agenda (7/12)
APIM | 2013 | 1. *Titfor tat? Abusive supervision and counterproductive work behaviors: The
moderating effects of locus of control and perceived mobility (16/32)
2. *Perceptions of organizational context and job attitudes: The mediating effect of
organizational identification (13/26)
3. *Work values of the next generation of business leaders in Shanghai, Tokyo, and
Seoul (8/23)
4. *Reliance and disclosure: How supervisory justice affects trust in supervisor and
extra-role performance (8/16)
5. *Five dimensions of organizational citizenship behavior: Comparing antecedents
and levels of engagement in china and the us (7/18)
2014 | 1. *Managerial ties, organizational learning, and opportunity capture: A social capital
perspective (19/31)
2. *The rationality of emotions: A hybrid process model of decision-making under
uncertainty (7/9)
3. *The role of relational orientation as measured by face and renging( * ) in
innovative behavior in china: An indigenous analysis (6/17)
4. *Transformational leadership, team climate, and team performance within the NPD
team: evidence from china (3/14)
5. *Chinese firms' sustainable development--the role of future orientation,
environmental commitment, and employee training (3/9)
2015 | 1. *Profiles of dual commitment to the occupation and organization: Relations to
well-being and turnover intentions (3/5)
2. *From legalism to strategic HRM in India? Grievance management in transition
(1/4)
3. *Roles of gender and identification on abusive supervision and proactive behavior
1/3)
4. *When and why empowering leadership increases followers' taking charge: A

multilevel examination in china (1/2)
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Best paper proceeding 29 30 33 92
General paper 263 299 339 901
IM (International Management) 188 208 234 630
Best paper proceeding 17 21 21 59
General paper 171 187 213 571
SAP (Strategizing Activities and Practice) 31 4 5
Best paper proceeding 4 4 5 13
General paper 27
TIM (Technology & Innovation Management) 228 279 298 805
Best paper proceeding 23 28 29 82
General paper 205 251 269 723
OMT (Organizational & Management Theory) 297 305 342 944
Best paper proceeding 30 30 32 92
General paper 267 275 310 852
OB (Organizational Behavior) 429 417 484 1,330
Best paper proceeding 35 41 42 118
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General paper 394 376 4421 1,212
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General paper 108 167 178 453
MOC (Managerial & Organizational Cognition) 73 105 90 268
Best paper proceeding 6 9 8 23
General paper 37 96 82 245
kX 1,981 2,194 2,451 6,626

FAL SR ¢ A AT o

B s oo T % B PP gwmy 2m7 A1 (FLRI3) -
%2013 1 2015 # & »BPS » e £ fesr 103 fsh~ T hv o b ERF 2%

2 19.2% ENT 2 e 2 yedr Q2 s 2 B ifh ®

M

BoibERS A %o 0.3%;

HR A i Jcdr 45 Eh2 2 b dhiv B> BERF 2% 9% IM A 22
B50E e Ttk B BERY LB 10.4%; MOC A % fckk 23 £ %
2 ikt B LERB A A N123%; OB A e 118 K 1 b i
e B EERF LB 18.9% ; OMT A B+ ek 92 Kb I bt
EERF G N07%; SAP BAERME 4135 Ththe b (RFL
2014 22 2015 & FHLE fckrd 2o ik @Aribit ) TIM A 2 Jck 82 £ <

B b BERF LB 10200 Fht o B E ek 627 £ 2

Hme B oo

@ % ’

I
£ 8

140
2015
120 2014 —
2013
100 4+— >
| 38
80 32 32
29
60 -——-32 "
21
31 30
40 +—
20 28
21
20 +—
15 8 35
33 29 : 30 25
17
0 10 6
BPS  ENT HR IM MOC OB OMT SAP TIM (%)

19




¥- g jcfap 7 ka0 FREEE € (Academy of Management)
EREE AT E AL #Egﬁiﬁiﬁﬁﬁ”"— A IRAT RS R E W PR 2 SRAL - i
&Y 52013 &#hE ¢ 4T s T AL Kehm A (Capitalism in Question) o o
RIRESS - 32008 & £ piavE T 2010&@1; pRTARERBAEBENT AL
B2 IF A “v'Jﬁ-‘&‘r‘ Fraes s p"ﬁ‘uiﬁﬁé” E 5 gl ihpc i £ U
Wek 2 BARA KR (TIFY 02014 E2 & & 25 T2 F 4 £ (The Power of
Words ) » #73) eh1% F 4 @rnE 550 & FE T A d 2 3 LRI
BLE TP EIAPRT TR CERCARVNZMEL 2 F a0 ? r
Pgcm Bl RS FMt e Famck N b 0 g i?q-m;fi:}i 7 %
MIWOMELE NG 0 35F B AL gk 2015 £ € AL TSR aR
*c ; (Opening Governance ) » i & Bii = @ in 3R 4E > P F LYo
SeaveF Bl o TinI  dp AR S kB o AR AR 2 4
BaREs e B R REFHF 7P A £ IR A ey (Big Data) s * o
BRE G ES fEAR R R R PRBERE T REGEFEY AT
FARLGE (Teng 4 e

DR SR Y T U R B A e X g R il
FooA bR L R E I IELTR R R RS B LR A A
G ks ¥ u—fﬁ:".’*f Ak g £ < il**f*"f‘:i%“«ﬁ%?ﬂ%\i xRl o {?'ﬁ?ﬁémm
RAL B o PRI ARAL { B PEIG R RRE LY TRM T 2 AR
ZEe¥-2golegad g4 FRKET LRRFY I PMEF > T

T AP B RAEZ - e

B~ BT E ) RBLRRPIRE P RE

Lo S S FEen)  engpa) > & 42 0 AMJ ~ AMR ~ SMJ ~ JIBS ~ RP ~
OST~JOM-~APJM- & & = & p (2013-2015 )43 7| ~ 3 (articles in special issues )-
Fow g R E A i T iR (2010-2012)  EEIiBAEY o F T RE W
- TR T BRSSPI AP R A B AL T S G
AT f" g «‘rf‘ii\?ﬁi’ LR ARG R L e HRAD ) T
AR LS S GBI AR BB AR ET TR
AR AR T AT PﬁP C R R BT iR o & A T BRI ) 0 2
A S g - b Tt b AP FFmBR F DT T B Y §
RS N BRI S F T o BB FE N DR PR L ERE S w L Y o
Feobo RpdAETE o> A& e e W2 837 (FAFEY ) e dind
AT s 1 AR onAe T (AR E B %2016 & 62 S AR )

20



- ~ Academy of Management Journal (AMJ) X & = § 3%4L
(- )AMI & Jy7)2 f&7f

AM) B2 = #p > B gy D] AN A 48 0 v -~ A
2% %3 (special research forum) e025:8 g 4 » 1485 T B A - Mfe = & sk 2_ FF
ehfd % % =~ | (The relational pluralism of individuals, teams, and organizations ) -

22014 E % 57T 52 HeskT B 2 F(HEH 2 4~ K © & )e & Shipilov
etal. (2014) e~ ¢ TR TGS AW MAHF 2 8 (B A~ B -
E_%‘«) e Y R -] ‘]Mmfag G S ERAIE N R RE RS T
PR S AR A R S AR G { R EARM G e T
W EERA TR

E ‘f‘f”]’%’i{'lfjipfniimq/} who RS anqg [ K> 3T L &
#7122 | (West meets east: New concepts and theories ) » #2015 # % 58 ¥ % 2 #p
| e TR~ % (B~ 6K~ %) Barkemaetal, (2015) A 33~

FPRZEIOERZIAEF L FE T FERES CBERE TR R
rﬂi’x&’ My RPERERET O MRED AFIR - Efer P ES G 0 B e
P AT E IR R o qu? = Lﬁ*ﬁv'r%-h%%.ﬁ%«{l e P e 2

F 43P AEH (dojo) ikl ;G 4 E A AR ¥ (paradoxical
leadership ) 5 3 s it eh é& B eﬂ‘@m@:‘ A€ e ip A lf'i’ikf"‘iﬁ’w ( person-
environment fit) 32 » ¥ 3% NATHE A B BT o FHEAEL (AR
Al ) #4gedi & 7 HFf bR CEO * R #-F i éﬂc R A‘#‘rﬁﬂ?mfr*
§RRRAL S Y BERPERALIRUT s § HIR (o
PRET) DAREEREORE -

¥

22

=~ B KgF 4 (thematicissue) 275% > A 35 T E A ¢ b WSRAE
( Gender in management research ) » # 2015 # % 58 £ % 57|} » X J2ék 6 &
>~ % (EHF 245K 2% )-Joshietal, (2015) A @ wmp pFadziiecd o
Riacfem k> m & - LFfpEs v ’d%ﬁﬁlf%'ﬁﬁg%m%\ IS e
1970 2 2015 & & AMJ #1352 75 RS uERAE Y §F hdk T8 E SR
AFHEUDE AR EFEETE WA UL E L - PR EORE
WU R TR T3 Rl R 2§ A B BB K 2 & 3R
* 7 rm; BB 4 f A PRS2 27 ol (FTRBfF B A= mr]atﬁﬁ
TLfF o ¢ 450 N & R ATFHEF LG kg BT A g R
ﬂm&?%ﬂa?"w«:—ﬁ’&xﬁiﬁmﬁ%j\p BPREFNETE G PLESTEHE
BRI BB A AHENH N AT AL FRFOL BT RIB TR EN
Bl RS R §FAAAE Y P ERE DI RA G LR IRE
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(=) AMI Zf 4R e 5 A 2772 )

2015 & 7 P B iRy mAE T X PR gﬁnfrggm—g,LJ ( Grand
challenges: Implications for management and organizations ) s # 3P $f3¢ 2 5 fo
FILATR A S %f}{é E A PR LR BT o i 0 r3lde R 4T 0 & Bd

(George, Haas, & Pentland, 2014 ) > 4+ ¢ Jtﬁ-df*"fr@: A wEIFHE SR
(Kuliketal.,, 2014) > @ Flfrit € # T % > B A1 Zfr2 ARBE DL FT> 1L E B
FFp i FRMR B R F b R F AT Y W B T AT
SRS R X A A #9% Bl FI S ARES G o T E ~ ATH
TN AR ATIREA M ATOF) R BERE R EF L (PR AT

= ~ Academy of Management Review (AMR) % & &%= 7 3R3T

AMR 3512 4% W)k 48 # 48 ( Special Topic Forum ) 7= 3Vig {7 337 2 picfp e
T A u»;\,f%,ﬁ, T2 2010-2016 # 2 fcfpkc ¥ o B L IE AMR # 7 2 5
WARE (524 13)-7 ¢ :",Kf 702014 &2 ¢h 5 2012 EAE &0 - P endd )
RMHA > 7T E (A - ERRS R L AR AR F\
FAMR > = §f e 2 KR E R o ﬁ*u;ﬂ{?i Th T o A, 3L
BEAF TR AN FAE > Gldo 117 (2011 & )~ 1 7R T (2016 E )~ ¥
4ER% (2016 # ) ¥ - 35 o AAfREP 2 F ¢ > ¥ 50 AMR 2§ A
A PR RGN R ARAEAR £ALE S Flt 4k DUHR ) BlAe A 6 45 11(2013
E) R BEEsET (0148) % -

“L‘Bl\ ._)5\

—

# 13~ AMR jicfp i P & 275 &k i - 4 (2013-2015)

el Y B E D Rl £ =E
Understanding and creating caring 2010 Care and compassion through | 2012 37(4)
and compassionate organizations an organizational lens:
Opening up new possibilities
2011 Theories of work and working | 2013 38(4)
today
Communication, cognition and 2013/8 Putting communication front 2015 40(1)
institutions and center in institutional
theory and analysis
Management theory and social 2013/11 | Management theory and social | 2016 41(2)
welfare welfare: Contributions and
challenges
History and organizational studies: 2014/4 A dva)
Toward a creative synthesis
Advancing and expanding work-life 2016/9 A 1
theory from multiple perspectives
The changing nature of work 2016/7 A 41
relationships
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Diversity at a critical juncture: New 2017/2

ak
theories for a complex phenomenon
Sociocognitive perspectives in 2017/4 *
strategy and strategic management

(- )AMR ¢ J17)z #7y

2010 # £ AR R AL A DB 22 £1ig & MRS e 220 cnie 2 (Understanding
and creating caring and compassionate organizations ) » >+ 2012 # % 37 ¥ % 4 # 7|
Mg 10 B R (ZHH ) TR : T e T ahiiRe P B
F#7e0¥ it (Care and compassion through an organizational lens: Opening up
new possibilities) e 2 ¢ > 5 BB A =8 4 H 2 A EMS e RN
FYRENM BB FoR NI R ARG ARG TEM e R BT
B RNT RGBT TR RRERDS S RN B Lo pE Ry
%;rfﬁ*ﬂvj’% REPKIR % U chde S %‘?—‘gﬁﬂiﬁﬁ'@ﬂgfn » L ?9&"}3 - B
BRF S BT AT - AR @ TR A RS B2 S S0 (6
4o B thE e ‘%&mg 57555 ) Ao ¥ oA AR~ 2735358 (Rynes etal 2012) -

2011 # #H | pcfpRM s T 4 p eha 7221 ¥32 % | (Theories of work and
working today) » #cfh P 5 BB E K £ 1 FRE P DE R Y o %R
GO LEBBERETE G LR RARE D I B N A
i prlip 1 TERRE Y PR IR Y R R AR R Tmf’fﬁ%ff#”i
- HBRL TF o Aufh ik 2 kb‘gﬁv.;(gﬁé)“2m3ﬁ 38 %% 4
=) 41 o Okhuysen etal., (2013) E &7 %hiE>EF P w7 T2 7 ) F7 ol
FPFo e (DAL T2 FRAR B 2EREAP LAY “’”I“L? '
(2) ZHE I P 2> P BB F~FHNE AIfE g, (3) 1
D i (4) AT o NI R .

2013 & 8 " A fp 2 H T Hcfn L B G /iwé’ s e 4 R (Communication,
cognition and institutions ) » # £ F|R @ HF E T o £ ,.‘%’-Jf#l;’i’? Frenpe B ~ iz
A RIF > NG E B B A HGE AR I 1 4 47 0 20 2015 £ 5 40 ¥ 5 1
HpEL et TARED ZHREHE A 479 ow s &2 e ) (Putting
communication front and center in institutional theory and analysis) 417] » & 7 3

FRBORF o Rl R A - BRI ATE IR F A YRR
Bk ¢ T f o fiefmg P P EF F i BT o0 S AT ZHIRERY
fﬁ%?ﬁﬂ¢%?°ﬁﬁﬁﬁﬁﬁﬁ%éﬁ%%;&

2T MUfRAR B AR
ok QR R U b o P IS R 1 RERRE | S R O S 1) ek RN £
%4 o
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2013 & 11 * #fpen [ g 323235 2 44 € 454, (Management theory and social
welfare) #7353 > Hcfpip B 7 P ;—;@F, Ao B BEF A K- A AR P A
Ak RTEAEAFTI R R AR TS gg,:&ﬁgﬁﬂ;:y
?u@iﬁpﬁmfmﬁgmﬁ&@mﬁ%mrsaﬂ’ﬁi i (1) %
W EER AR [N B E G ML A SRR & () RV S
o G E SR St L AL € AR ATS 2 02016 & % 41 ¥ % 2 ﬁp PR T
e R (P EH) LML MP L TEEEH 2 A GART TR PR

( Management theory and social welfare: Contrlbutlons and challenges )~ Jones et al.,
(2016) s @ & % CEER S S o B A RFIR Y- v OT 2 g s L A

AL AR E | hle A FlE o gk o E 0t K GFE FHARAL 6] 4o 5 e GDP)
ﬂj’ﬁﬁg““ma-zﬁ’T%mf?%_ 2 g ARTI S 5o B S A kA
§ABT] 0 F AT 2R T R e £ E R AL ARTIE OB 1 G Al kg

T mﬁa? AR h g @ﬁf.miﬁé Ktese » B o LR & pURAL €
Ag Y ‘é‘?ﬁﬂ*i#ﬂ o ’i{{rrm? FVPF3RIBRATHRDLE FHEIFEALE
R IE #ww#@ﬁmgﬁ A€ ARFI A i B s kIR iz o

(=) AMR B8 & & £ 217)2 47

2014 # 4 " B g2 FIAAR LM TR B e R il AR LB
(History and organizational studies : Toward a creative synthesis ) » #cfg s f? % i
it Lacsgdd BBy o2 WAL 26 R fRENE B RAT Y hy (5

R ﬁ&%¢@§%wmmv¢aﬁv%P“ +%"”ﬁ(mﬁﬁ?
EAE O K VaE - & B uy Sy oF - gL AR S
EABERVEN E I ) o e g};@jg‘f% RE o B S H %% R
R AR kA T TR iR Y AR BRAL S 5 IR & RS R T
Bofiat c MR 2 HIRIARE (WAL

m:fmmL

(=) AMR F g jgifg ¥ et

AMR P % 0% e ficfpin AR e i 48> ¢ 45 1T 1 (FR Y g A (The
changing nature of work relationships ) (2016 # 7 * #45 ) " j& % ~@ & = % ¥
< 1 iv4 %32 #%  (Advancing and expanding work-life theory from multiple
perspectives) (2016 & 9 * #£45) " % WL PR 4EPF L] 1 - BAFFRGIN % NFTIL
# , (Diversity at a critical juncture: New theories for a complex phenomenon ) (2017
£ 20 B4p) T 2 i F ek ¢ snaop k| (Sociocognitive perspectives in
strategy and strategic management) (2017 & 4 * #45) % o

24

-

’



= ~ Strategic Management Journal (SMJ) & & <%= 3 k4%

SMI B4 = & & T8 A ehE 8> @ BT\ AARBRIET 5 AR A 8
AERBE FRRAEY o SMI ApRT A P hH @ ) > AR TRAL A

(- )SMI Z&MHR & &2 D7)z @)

% - P E 2015 # 8 " A fp2 1 2L AT K eE AR A B2 A3 H 5 2§ (Strategy
processes and practices: Dialogues and intersections )c SMJ #1992 & #rd) 5k * &
feR FET REAF A2 > L peaf B et e i ldeh s §
ﬁ%}’l” 3P TRt T R seg s g By - BB ERE A
BiTe §FF R AR & R 27~ 313 v B (strategy-as-practice ) sk § 22
WAz # F1A Ao 8 B HORE ik § fokhdE s T g R R e i
Mz g#e (linguisticturn)ehd & k4F 7 Koz A K Y a2 ok R4
Pt AT 2 o2 BE SAARUE 0 23 SBRR R EEME G
F%ﬁﬁ%ﬁ9ﬁ§§“%mﬁﬁgﬁﬁiﬁﬁﬁ%ﬁﬁﬁA?ﬂﬁmﬁ’ii
BAsTaE Tt e TRim AR, c T 36 25 0 T AT
e Farfrp F2EHI IR B3 RRET > F AP AR AR o B
I AR BRI A w*frw*f"z&mﬁ AR TR R R R TRER
TRE 2 RO RIT G K AR R B Y B R R A E B
Plde Y S IR REE -

2
o L',_

-
i

enm ]

% R E 2015 & 11 * 452 A KE AT #4 &2 & iven 3 18 % (The interplay
of competition and cooperation ) o # K v ¢ ARE ¥ > 5 Kok frd TR 25 2
TR AT gttt A RF RSB AT BRI p Lt AR
BB il o DA LPREIBETROLL M - B H o RIRRER T EF
SPRE 0 A TERS L enPhaE o B ) hde 8 R o g TR R £ 1T hpy
ﬁﬁ%ﬂwﬁ’*L“%“ﬁ&?*?iﬁ@%%ffﬁvﬁfmﬁ%*ﬁé?:
(1)# & amn Fl~in ﬂ_ﬂf\? Z5(2)F L B x‘ﬁml%' ﬁ_f,]fﬁ ri BE ot B o(3)
A BRD & T g & AL IThsRE L ] 0 (4) E I FORRE AT 0 (5)
55 IR —L«'frgb 7t 2. B erbd % o

ke

z ~ Journal of International Business Studies (JIBS) % & &%= 3 RiL

B JIBS iz Ay ¢ o d Atk b ikt iEd T BT RR AP 0 A Y AR
HB I L SR NN LA T £ 14 FIE 2011 #
Bie A4 (Fpe g T AT SlMacfpidg~ &b pdh > 122
<J|J 4rm,-}—3‘;:nj {5 &£ > lhzgjglp o
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LAEFE JIBS O F chEF T e chd TR 0 AP AP EE M AL E L
(2016) 2dp ! F'% £ £ 474 3 B ehRT= w oATEHRALY 04 R F0 R RO R

o T IR TR i MR B ok § % 2 % S BE

>
7

THIEE 2

FHEECBE A IBEG BRI ST R R R R - A, (PAT) -
T s SR A A REHEE ] e B E g

# 14~ JIBS srpicfp P g1 78 Ak i - 4 (2013-2015)

peis AR ) B p g EEEUEE E i ¥ | #ERF
Qualitative research in 2009/9/18 | From a distance and 2011 42(5) 7.6%
international business generalizable to up close and
grounded: Reclaiming a
place for qualitative methods
in international business
research
Multilevel empirical research in | 2010/4/30 A dva)
international business
The multinational in geographic | 2011/11/28 | MNEs as border-crossing 2013 | 44(5)
space multi-location enterprises:
The role of discontinuities in
geographic space
Governments as owners: 2012/10/31 | Governments as owners: 2014 45(8)
Globalizing state owned State-owned multinational
enterprises companies
The multifaceted role of 2012/11/23 | The multifaceted role of 2014 45(5) 15.4%
language in international language in international
business: Unpacking the forms, business: Unpacking the
functions and features of a forms, functions and features
critical challenge to MNC of a critical challenge to
theory and performance MNC theory and
performance
Advancing interdisciplinary 2013/1/15 | Advancing interdisciplinary 2014 45(6) 8.3%
research in international research: Insights from the
business: Integrative knowledge jibs special issue
and transformative theories
Revisiting international 2014 | 45(1)
business theory: A
capabilities-based theory of
the MNE
What is culture and how do we 2013/12/1 | Conceptualizing and 2015 46(9) 8.2%
measure it? measuring culture in
international business and
management: From
challenges to potential
solutions
Internationalization in the 2013/12/31 A
information age
International business responses | 2014/10/20 A
to institutional voids
Widening the lens: Rethinking 2015/1/1 A 1

distance, diversity, and
foreignness in international
business research through
positive organizational
scholarship
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The role of financial and legal 2015/8/31 A 4
institutions in international
corporate governance

Zoom in, zoom out, and 2015/10/31 A
beyond: Locational boundaries
in international business

The creation and capture of 2015/11/16 A A1)
entrepreneurial opportunities
across national borders

Making connections: Social 2016/10/10 A A1)
networks in international
business

FALKIR $JIBS fexk o 3 d hytg g
(- ) JIBS & Ar7jz 7/

TR EFAY Y AT 7 (Qualitative research in international business )

- Hcflh 48 21718 L & 5 T From adistance and generalizable to up close and
grounded: Reclaiming a place for qualitative methods in international business
research jo st ficfl 1 3L B'E & $ 473 - BEE O EF T 0 A 2 ik B
ST :»wi”v i s Flpt A &E@Wﬂ;‘g wH SRR F 1 " fw Bl i3 2k #
1‘#.9 SRR A TAEDE Y 0@ Aok Jick (1979) Askz T iEdgz &

% (trlangulation inaction) » $cfg- e prER * 1 frd it iR EIRE Sl B
w3 $ d1 mid-range theory » @ 2227w 34 343 22 2 grand theorles kﬁﬁif{xﬁm
g o T S p o i{%%??w EEFsFOFFFLeLBEGY (ER% 0
FH) e FEFICR AT o A EARRR LA DT H Yves
Doz (& Rk 4Afs ) o Eleanor Westney (% s tgss ) ¥ b = Z2LR &
AR T AT T ? % Robert Burgelman ( i % % 4g 3 ) 4+ John Van Maanen (
BRI ) w § i\:'JH'fi R D % - *+3\_Tﬁ”” R¢ P F Y P
B?2% - RS PREREDAERS? HEFUFALIATOTEL R 252 - iF
4 20# % B2 AT g ende b B R 2 £35 2 K ¢ §(Doz, 2011; Burgelman,
2011 ; Westney & Van Maanen, 2011 ) % 5 & § 3% #5 & iR 2 o ﬁxf@ ’—"ﬁ 118
BRI BRYEBRIL OBXFT6% mER LR o5 AR
BEFL ~tHhidE s 17 - MR BIARE ~ ok s 472 & (Blrklnshaw, Brannen, &
Tung, 2011) -

%2010 & 4 " A fp2 pefp LT R EAEE P o R = F &~ 7 (Multilevel
empirical research in international busmess) G R o A4S /é; KELY gk o
AMR % 1999 & - aﬁﬁwﬁt P AT Sk :'Mﬂ?g SR NI R T
B - ERN- L E - rRr A Y E&]?\“&&*i % I & =< (Klein, Tosi, & Cannella,
1999) - {8 frkfp ﬁisf 4 %ﬁzagw = F ATy 0 AMI & 2007 &0t G
BAOEFI P FEIFY AR ?I‘i’—"zrﬂ* ENE SO N R IFBH""‘?EEJ_
HAPEfR 0 B FE NS E 0 bldr tHLM e £ 1 > S 5%ehe £ B
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TR SEIBELE A SRR EE R L S0 kRE SR i
e dpsr S PINLD A S FRETFRD > S RIE LS E A
SRBFAL Y A e Ra o LETRBET AL I E RO T

o

B 2011 & 11 * Efpandd i 48 B & £ o 2 5 & (The multinational in
geographic space ) > @ & & 2013 & J) 7] & i # % "MNEs as border-crossing
multi-location enterprises: The role of discontinuities in geographic space ;- ¢* # 7 4p
do st o REFHY v R IR FER A SRS 2 RRE e 2 i
FEA F ) e 1 2 W’vrﬁéwrw1ﬂ@;¢ﬁﬁwoﬁ P R
Freno e Rt R p 45 e Gldo ApRS BRERCITERB PN frast e s B

B(APEEFRF - a > A EFE) Rl 2 o ioa B R R e
BEF A RGRT e F o R P RE S R L F R Y
# g A L E (economic geography) # - 3l » S B RE R it (subnatlonal
spatial heterogeneity ) ifis4 47 vt fie o SRR £ 32 3ma { ol T FHER B2
BEHACl o Bl o gt BT fdrens § 2 s:’<5%?%»%—‘iabjrwi-
Sy R AT TS SAFR L o RBER LR
FAREERDFEFE S T E X (BHA D) 3 Faniad iz

p
R ehid % (Beugelsdijk & Mudambi, 2013 ) -

&
3
%

(1

% 2012 & 10 * #£ 45~ & 2014 & I 7 gdd 7] A 427 Governments as owners:
State-owned multinational companies ; » i & & F] 5 BLET] » & B FICHR T PR
R S Y @vw%~ﬂ’xwwyléwxmiﬁw% EIG o R o

TR EF 2T BAPHATH ARRAL e B %ﬁaﬁfﬂf’;t ¥ LR
A 2P REY R L E Rk p X f‘fﬂ-?:%‘f B G AR fortis
A ks TN B R F e R ] Rt u B?l‘?%;t Foercis gHE
ST d vk ( Cuervo-cazurra et al.,2014 ) -

>

02012 & 11 " 45 ~ ¥ 22014 & e A8 TRE L 4R T
Ty iemw ad | (The multlfaceted role of language in international business:
Unpacking the forms, functions and features of a critical challenge to MNC theory
and performance ) » 44+ 5 R 48 & ¥ 33522 5o § Bl4hoT B 30355% (forms)
# it (functions) fr#ie (features) = 7 $ak > Fw| g+ 27 ¢ A F,»;z?-‘v
® ¥ P 3 ED —fr—? o F ﬁ 1R F2 FFend o TR B IR o f A AL
- AP RO LY & AR R HpEo R PED X 4 2k
el S R @um?«‘] EFE B FPREARRRTF RN EFFR YR
RO A F LA LN R AT R FRIEREH I AL F AR A FRE
s ® % kB A - BRI ehI B FPE T - 2 g e R Ak
%?ﬁ’kﬁi%mﬂﬂ%°Wﬁ’&%§*ﬁﬂﬁ§‘ﬁﬁ§‘%%§‘ﬁﬁ
PEfoZE RAE > KA 2 LIRTOET FH He w CREARE Y TFT T
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Pk d A0 R ERB/IF TS RER A B £ (13
FeFFYRIMFTRREA-AT TR (- HRETEL - AR
& s TR B (performative) #FkF B & e B Td o byt FT)
¢ H?’ﬁiiﬁﬁ*ﬁ@—%'éﬁiﬁ”‘ 2R AR { E_Eciiip mfgﬁliz 30 & 45 AR
B A E T HiId EACR L AP RE M foR Y %sr»\ ? R

“%“ FRAA?LIAE Ts'—’-‘fvﬁwﬁ%ff‘w By 2R EHRAL? Y 2R
P HARE I T8 B FE AR R B BEXT 2K (A3 HIE ) &L S 15.4%
(Brannen, Piekkari, & Tietze, 2014 ) -

%2013 & 17 #Afp & 22014 & I A g IR RE L EE Y O
ARy & M araded it 12 % | (Advancing interdisciplinary research in
international business: Integratlve knowledge and transformative theories ) » 3 28
#f,ej ERTAT e 5 AL 0 £ G 60 R AR R BRL ISR F (&
%5 83%) kit B & #EY hpEssgEay (Chengetal, 2014) - @ 15 » ot 4
7| - HpendhiE~ § o Cantwell, Piepenbrink, and Shukla (2014 ) Eﬁﬁig e
153 255 JIBS cn 54 > Ap ot H s e g P ] 0 T 3 5k JIBS A -
A RBAEEA Y nd 7] 5 4o Eden (2008) #7301 % 2 sprdb Lk E AT B 5
(disciplines ) AR 5 St 0 172 % #p7 3 3 AR 5 R b g 0 RIS # 4 7] JIBS
g § WA HE - 20 A gﬁr} FrHB AR ETIHEY P T
AT H B ey o

7 JIBS T di g ¢ >4 > 5 2014 # % A58 5 1 ¥ 2_ 3 42" Revisiting
international business theory: A capabilities-based theory of the MNE | £ 75 ; # 5
FReANFET] 5 Tkl F fARg Al e F o “$ TOThRgE 2t REEAE TR R
2L | (Perspective) ~ — % " w &g | (Retrospective ) ~ & % "33 | (Commentary ) ~
- % T#H~ (Aricle) & » izt~ 358 1 %‘;‘ﬁ David Teece i % » J& it @B
B RTRIE R £ ¥ hdp &M—_;ﬁ (Cantwell 2014 ) - BF QL ee Ay A pLEE C B B 2F
Ao leiv BHAREPHET TR E w? FENEE R EBR A R P AT
F P OATR B e A wE e g ELR= ) (I

2013 & 12 7 #45 ~ T 22005 E A M2 pfp i kg T e VAP A D U E e
PHFE 2 2, (What is culture and how do we measure it?) > a1 7]{s { & 3
" Conceptualizing and measuring culture in international business and management:
From challenges to potential solutions ;- y* 3] - = 5 ;):/ﬁv ﬁ‘zs‘fg&%ﬁ& 7 & = e
A kKR - o R EREY P R et PR ¥
RIFTHR T R P > e ek MPEATL P R G A9 K R RS RX T
HFA4E 2% (H%F 5 82%) (Capraretal., 2015) -
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(=) JIBS Zfg itk e ¥ A 7] 2 f#7)

% 2013 & 12 * $fp2 fofp L 42T T pE T % i+ (Internationalization
in the information age) ¢ (B = & & 7)) 4 & & %] 5 % éﬁf 5ok B TRB
R BF 2 PR R F A FE A R c R BELS R

(organizational decentralization) ~ €& 4 1 fc& ¥ i* (vertical disintegration and
specialization ) ~ 13. e {* (modularity ) ~ s+ i+ (flexibility) % » @ {s % % ?—‘5
Be b i doim deid R ehp]id ~ L S AT (7 T AR AR R ) s U R B2
Bensd v B <a:'ri (lnter -organizational collaboration and openness ) o >+ §_pt 47|
e mﬂ@t@%%*ﬁ@%éﬁﬁpi o RTGEEF HIREAE W R
SHLRAE ML RAEFDNT B A dofe i T
Ranc s TR E L HROLS T o

& 2014 & 10 * # 452 dcfp 138 W% & £iofe w 4] & 4 £ (International
business responses to institutional voids) ® (B @& % 17]) > 2 & p o _§ B
g Favie BATED H? gk AR o T 4R 4+ 4 | (institutional voids) £ % €
Qmjﬂf ) ;«;}ﬂl xkimg AFH P RLAAHFEE S ER A E WA

AR MRAM T R R RF TR AL RE g Vw2
ﬁz&gfﬁ Kot end RIS FEH B EFIR L DA T R Ao
Mw s ? FIR A A Aol BT R RA) T AR E R 7 R Rl oY
AR A e d o R IR R A P PRI N AT 3R S WA £ Ao
EATE R RS AR AP AR E e BRERTITR A B Y

%2015 & 1" Bfp2 i i THEMRLE [ B v LALATRERE L
Fenfedg s § e o, riJ(Wldenlng the lens: Rethinking distance, diversity, and
foreignness in international business research through positive organizational
scholarship) » (B =& A7 ) BRFE L E DB RE L] j*“ 5% 3 RS
frd Al o BF (RHAR Fh 2 o B ahfod| R o) RPN
HEAE R W E R T T VA o AN ad sgmffam friﬁu‘% o 7
Pt IR v LR E AT ARR B LS AR e RS B
MZRIESIE D AR L }];va‘ AN FTeniE & 0 blde e i (resilience) ~ & & -
T fidg s fleax (altruism) %> FHEFGEFETFEALH L (B -
FHHE R EE AR L R PR Y A Ry 2
B mle' R ST K3t g Faem Sl i Bt o 2 5R%
£]% (international entrepreneurship) ¥ = 4 >zt i (born global ) e i
B fFitd R FAPBAZIRAMNEX DT e Bl e s w7

%2015 & 8 ! fp 2 Acfp i A8 R & £ 2 Mo B R L
( The role of financial and legal institutions in international corporate governance ) »
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(pad AT AR 2 B AR OT & PFE 7 Tfﬂ‘-‘ Caki kS

Hik d oo ﬂééﬁep;‘ (VB LR FF 2 ‘fr’; =2 ,r.,__g‘r!ﬁﬁ.iom"‘ Jll’é?—ﬂ & o 7 ;’_J}:l’é#—;
HEHR PR S § B A £ L et ¢ B wabﬁ—ﬁh«wl@w\

A BRI = P {aﬁﬂﬁ L SIS S S ?ﬁﬁﬁ" o AP FRAL ¢ 35 ¢ 4
HARehd S BFEE 5P i3 A RIP LB ZEREY AFE
e T S ] B T A B (R ok ‘?é%*w?%z*é ATEBFAIE R o BT R L
AP ? AR PR REATENELY AT HF AP A A ol
BN deie 22 mwm;@-ﬂ 9

& 2015 # 10 " B fp2 Acfp it 4 WHF B AZAR N E B R L K
% >38% | (Zoom in, zoom out, and beyond: Locational boundaries in international
business) # (P A NI ) g I BRREEFE o Y TRF, FLLR
i B A E R F T AR ERLF O R de s > 1L RE F,}'@‘Mi EY
P IR B AT E o Bl ARER RO B R 2 HF R R R
T TR AR REDYE AAMRE R AR ITFFPEBIF RS
R FRNL B RAem B EREZ L EER ALY BRI TR IrF B A ¥ ER
BH T&%T% TEA FFFFe R g o dom X R RS FB L F 2 g
L FTH S

% 2015 & 11 " #fp2 defp i3 "I RIA 2 A1 € chpld fofl* | (The
creation and capture of entrepreneurial opportunities across natlonal borders) # (P
A AN ) R MR AL TRFAE 0 B mhtk g A
& E A7 R (Alvarez, Barney, & Anderson, 2013) > # ¢ i T»’K A 7 o 4B
MR e 35 o B E AR B R ﬂtmﬁ%&«l’*}f”%‘rmﬁ’”ﬁ FHE 2 BRI 2 £
?rfé%ﬁéﬁﬂé'lféfrﬁl | * ;‘Mi:a P ? 7 e ihle Sagal > e 3B IATAI S P Pl E
AARETEECFFLE AGLEEE A RHEREFEREF IR 22
tEdE (3 &V.WT EHNAEE) MR BB G RO F 2 pIE
FEx g P L EFIR Y

]

(=) JIBS Z g g&fs ¥ et/

B 9 ST AR AR s T AE T 2016 F 10 0 B ez Al mu L ¥
ik € 4 % (Making connections: Social networks in international business ) & »
B it NAL e R AR EH o R AAEE GRS e E
PR R G AT Y AP e PR O A S (R A% R
BlFO) ™M E 2 bl o0 RIFALE RRASR ~ F Lo R o
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7 ~ Research Policy (RP) R E &% § 3L

RP iz A AR e 7] 22 = & IR LHE N6 1
BAfi ApRrH e REN e R B G RAT DT 2T BAdEs ARG F g
w0 L& 15 S|P .

# 15~ RP e 73 £ 5 i (2013-2015)

A5 EEnl R # i =$ ]
Special | Discussion on QWERTY 2013 | 42(6-7)
section
Special | Economics, innovation and history: Perspectives in 2013 | 42(10)
issue honour of Nick von Tunzelmann
Special | Open innovation: New insights and evidence 2014 | 43(5)
issue

Special | Entrepreneurial innovation: The importance of context | 2014 | 43(7)
section

Special | Emergence and evolution of new industries: The 2014 | 43(10)
issue path-dependent dynamics of knowledge creation

Special | The new data frontier 2015 | 44(9)
issue

(- )RP & 2172 #7y

T 2013 E dia i a AL : T QWERTY 4% ch3d e 4 (Discussion on
QWERTY ) i & Fu Kay (2013) THEYFTLAM YR B R E AN
&4 QWERTY 45 chis & > 343h o k4 — TR /2 % 8 | (path dependence ) -

T2t 2013 £ HgE ) G 4T G Padspl3re Y T8 A é‘?dﬂz von Tunzelmann
s 2k | (Economics, innovation and history: Perspectlves in honour of Nick von
Tunzelmann ) » ot #F 73 7 85 7 358 Professor Nick von Tunzelmann
Economics of Technological change and Innovation Studies( ETIS )4 3 e p& ii;;lc J

At FEEFuFL L J‘f‘—"rI“'va~F'&m&§’ﬂPf)” o BT FT B
(Imgmstlcturn) S A g e ((feminist turn )~ s 3 R & = (postmodern turn )
6 dad TR e | (history turn) st g4 (Savona & Sapsed, 2013 ) - 7]

L it ) »@ha,%—\Hmwéi;muﬂﬁw%“rﬁij‘ﬁmpz.
o AT P R F F Aol it &2 ETIS chE £ 5 ot 7

1_

>

T Ut 2014 £ chpE ) A %\"‘ TN AR ATF A 22 2 5 ,(Open innovation:
New insights and evidence ) » & H ¥~ @ R 7] » B3\ 4 % TiE ﬁ,nj,%%ﬁ;‘j v
m F] o F - ﬁ’i‘v ﬁl |ZrRE kAT LR p IR B s pET 5&3@' |F7%
AOEBAR % 2 BOERG e E § o g 2 ATl Eaae | B0 (West
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etal, 2014)« s o chisgds » £ 6 2011 & F > w - fET] A Skik RP S % 3 it
Ap]- BT 0 Kk & Chesbrough (2003) # 31 B3N 4137, L % & » &
2012 # 3P PoEFT o X oG REINMR c XF T8 R IR AR IR
B Ag o TR 0 M AIRTOZ BATERA D 5 - BT *‘rm"”

B RER o Gl R F R SYRRDFEERE S BB

% i1+ (appropriability ) it HbP A L LA H’axﬁw POk it
B FZ  EERG NP IRGAE RS BN LR bl RS &R

%= s
R EEE LR o

b "

M

T 2014 e 2 T AIESCAIRT L R % 0 E & 14 (Entrepreneurial
innovation: The importance of context) W I R 2 AR RS
( Global Entrepreneurship Monitor, GEM ¥+ > 2% 9% 80 B W 73} &> L 357 % »
ot 30%ATAIF A & S IRAR 1§ K ok ;ﬁj\éﬁ%‘rﬁﬂ” moEF o
F R R 10% 0 F & R R B iE 500 0 Ft o0 B R R e E A E RH
7RI AT E%b’“'r}%@_m’?‘ LIRB o FR A RO (Autlo et al.,, 2014 ) -
Schumpeter (1934) i % 4] £ fof] 375 BHE4 » % q‘ T4 M | (creative
destruction ) » e 2_ {8 Schumpeter {x -3 #-& 2Lig T % B F| R BHELATHE R
.ri’ Plde A1 ¥ FISE & F AR E NP K F ARSI G R B R %

AL T A EReNES cBRE S F VAT ALY > BB AR
xﬁﬁ*“vﬁﬂ’:&f““ﬁ» P F o PRI R F R RS o

X

Iy

cwb 7111 &> %g mkg

T 2014 Ecngr | AL TATA Fehpn A GRS pl 2 eE T R IR
%> it 4 |, (Emergence and evolution of new industries: The path-dependent dynamics
of kn owledge creation)’ FAE L Ay NATE EPplE 2 PR R s fL AT

B0 f3F A ST R IR B 4R34 (Krafftetal, 2014) o 2 g £ 4 & &0
BRE i S #r SRS GRS 3 AR G S ki SRNUF LN cr O 18
EAPERA LR A EY TRERE bk d R BRI AFTEY B

éff‘n "RrFEAE y (novelty) R BApEeoPEA o T LR A BEARGIRES 4p
AT A 2 ERIDI RS 2 G G AT o T s s R

A5 - A E P2 P e deslk i R B8 P& % (spatial factors )0 H = £ AR
Al T3 > R 2 A G R EHEE Rk d oo

T Ut 2015 £ dF ) O AL G M7 F AL endE & 48 % (The new data frontier ) »
BT R i AT SR TR AR A RT T~ #cdy ) (Big Data) ehdg g o fr it A
Bk o B Ao F]t - Feldman, Kenney, and Llssonl( 2015) * I new data frontier |

kg B E S | R A RACTRTPRE B L o P F R AT 0 O
LRSI S I LE ;u‘;?“ o ie TR «3{% biarwr* §FHEF gk
+ - BRERIFAY ﬁ&%‘,\,’@tﬁ?%m;\fl%;&’ mAFERLEFHEST ¥ S

BRI ] g A ” A P AN Y .ag M R T AL
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Rl 4 RS R K R B AR T e i D F o LEOTRE
Zth s AEFAY e g d L ER R TRAE DS IR ER (LR
transparency {- replicability ) - i 7§ 7 U F ¥ X ¥ FEApMFAY - 7 2
AT R T TR R IFTY - BEEORRE > .

(= )RP Z g ¥ ety

B o RP AT F et ¥ 7 ik JIBS & OST - $& » € 2z b i A i 7|
Befp o FI P B fefheo R 5 - Bl A4 5 T Academic misconduct &
misrepresentation: From fraud and plagiarism to fake peer reviews, citation rings,

gaming rankings, dodgy journals, “vacation” conferences, and beyond | » g - # & P
B5 2016 & 127 o Ao BB ARARE 0 0 LB ARG IR -

* ~ Organization Studies (OST) & & ¢# § 3RAL

OST prgpaligd rt N, 2558 s B2 F P geirdn (L
2 16)c @ 2 Ehp g LA fORARRBLF 0 AT 2 53]
R S T R A I*H«é».;«%vﬂrm?‘f”“ 7l
OST & f o ehi~ 472 Lgfh iy (10 Fr2p ) ehdfa e ’ij"‘ﬁ Fa 1
ER ’*ﬁ""??}ﬁ ”fiﬁg%%li? ’

# 16 ~ OST ejficfp s P & 798 &k i - 4 (2013-2015)

Vi FER Y £k p g EEETER 2> | 29
The dark side of organization 2010/9/30 | The dark side of 2014 35(2)
organization
Social movements, civil societies and 2010/11/30 | Social movements, civil 2013 34(5-6)
corporations society and corporations
Institutions and work 2011/2/28 | Institutional work: Current | 2013 34(8)

research, new directions
and overlooked issues

New sites/sights: Exploring the white 2011/7/31 | New sites/sights: 2013 34(10)
spaces of organization Exploring the white spaces

of organization
Bringing public organization and 2011/11/30 | Bringing public 2013 34(2)
organizing back in organization and

organizing back in
Discovering creativity in necessity: 2012/2/28 | Discovering creativity in 2014 35(4)
Organizational ingenuity under necessity

institutional constraints

The generation, diffusion, | 2014 35(9)
adoption and adaptation of
management innovations

Marxist studies of 2015 36(4)
organization
Trust in crisis: Organizational and 2012/12/31 | Trust in crisis: 2015 36(9)
institutional trust, failures and repair Organizational and

institutional trust, failures
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and repair

Organizations as worlds of work 2012/12/31 | Organizations as worlds of | 2015 36(11)
work

At a critical age: The social and political | 2013/1/31 | At a critical age: 2014 35(11)
organization of age and ageing Organizing age and ageing

The transformative and innovative 2013/9/1

power of network dynamics *
New organizational perspectives on the 2013/11/30 3
study of politics and power in the
multinational company

The day to day life of organizational 2014/1/31
cultures and communities

Paradox, tensions and dualities of 2014/3/30

Resistance, resisting, and resisters inand | 2014/11/30
around organizations

ak
- - ;\
innovation and change

é\

*

The material and visual turn in 2015/2/28
organization theory: Objectifying and
(re)acting to novel ideas

Inequality, institutions, and 2015/3/30

afity A
organizations

Beyond the gap: Discovering the impact | 2015/3/31 4
and importance of studying emotions &
institutions

Organizational creativity, play and 2015/11/30
entrepreneurship

organizations and organizing

A
Uses of the past: History and memory in | 2016/5/31 PR
A

Advancing organization studies in 2016/9/30
family business research: Exploring the
multilevel complexity of family
organizations

- ) OST & A1)z #7y

2010 4 9 7 # ff ¥ £ 2014 £ A7 | AT w AT L ch2oay 6 (The
dark side of organization) ¥ »"2®a | §- B ‘,%,Fa’?] s Phor AL B AT R
(4ot B 1) 7\&]1:'7 AMEEH & fwm F]F o ’1}1}«!1\_"2%‘2:%;% AR RRA
B fhs > A ipl 6 FIF ARG EB s BB 2 B H ARG
Bz %Eo gq‘?‘ﬁﬁ heimfte g 2§ oo ¥ 58 - | - Linstead, Maréchal, and Griffin
(2014) a3k > * B r -2 a5 e 4L 5 [ dark out-side | » § R&3%/¢_" dark interior |
i#"g#”‘v BFFr o 4 51 AL gﬁi‘ Vaughan (1999) i 3% » ‘e BNE GG {75
REA e ﬁeF " g % # - %, (routine nonconformity ) » 1zt G A A 2 E R

T ‘P_éFL« 2 E G o

t+_2010 E117 B fp -~ 3 A 2013 # | 3L TAL R 2 AL E
¢ & ¥ = 5% (Social movements, civil society and corporations) ® » @it s i
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=% p g Eafek {2 de Bakkeretal. (2013) 25k » £ H 7 iy

FEr D HB{E kI ﬁapvfig@@v L %aﬁ*’n‘v SRALES A

P f el G2 FLRIAI F UGG py gL FREF

ABAH G S BT M G Aol 3 B 002 AP gl § TR AL

ggs‘u Bl B g r g ks Tl R YRR BT B AR
ik § e fifd o

2011 # 2 % A & 42013 & DA | A TR (T AT
AT B AR GRRAL (Instltutlonal work: Current research, new directions and
overlooked issues) © - Lawrence, Leca, and Zilber (2013) #-¢ 8. % & & T4 & |
(institutions) 4= "1 1%, (works ) 2. B enhd i% > — = 5 34 (FH ¥ R g
R2ZBanIdo -2 2 g4 #3FHmAIREL Ffed 6 581 (540 3 & > blde @ 3
L] i® (identity work ) ~ # it 1 ¥ (discursive work ) ~ < i+ 1 i¥ (cultural work)
Foeofo FIAHX E-Higdhpw ¥Rt LR Bk % - fﬁ‘ﬂUﬁ”‘dﬁZ;
A7 8K ir*#'lfil EpFhF RO FL S HM LRGP F AR E e
A ;aiiﬁh‘f* VEAIRIRE LS EEPELART FE Y AP aRLeY 4 o 4R
wv%—@ﬂﬁmmﬂiﬂwwmﬁm*%’WQM&WW&ﬁm%”%’&&
g%@%}l?” MAHIEEFASH Y A EF R Er AT A S TG I
IRIETE S

B.2011 & 7 7 £45 ~ & 4 2013 & A chgE ] 0 AT TATHT R L R
Sehd 2 7 (New sites/sights: Exploring the white spaces of organization) # - #
A ndg o MRTR AP -Agié VAR RS bl ¥ S B
T B2 F’S‘mw:éq fi o B AR B M 42 0k kB (stasis) o & E R (T
Bo% B P KR AR ALY BT B o T 55 BT G ke

(white noises) 03 124 > 129 Z B (whitespaces) kb3 & ¥ LI g
FAR R FEHELE PRRENeRimdds a5 ( protean forms of
organizing ) (O’Dobherty et al., 2013 ) -

2011 & 11 ® 45 ~ ¥ 22013 & 7 ai g T e S S
X 4« . (Bringing public organlzatlon and organizing back |n) L SUERRCE o

"#Tiﬁrﬁ PAPRFIE Y SR e Aﬂb,gigxa @B E I PP LSRR
BOERLTE pHY - B S DAFEE AP S E Weber & 1922 # 4% )
il E_“e’.;moa t> % 1980 & i Fp 3 European Group for Organizational Studies
(HEGOS) F3t ¢ ch2 % > 955 42%h2 TR % fenip B RAL 0 e
ffs 601999 7| 2002 & 2. FF > F AR FEET 7% @ 7 2003 # B yEhE £ 8
F19k ~2004 & 5 3 14 j < * A5 > EHEGOS A3t g ok ek 5 4 41> ¥
CErRr BT IRRIAL ERRL AT R FPE a5 J(publlcness)
¢ Tin@s 3¢ (governance) » & M ikdp Sk Mk Rt ii 2z - £ ok
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Gl ® oA JIB e EF T fork i b o 1
el MR A B w Ha A B g sy 2
SRR EARSEEBREE TS 22 BRI
Eol) M SVl e (Arellano Gaultetal., 2013) -

2012 & 2 1 £ 4F ~ & 2014 g 3 AT T AIE 4 e B B
( Discovering creativity in necessity) # > 47 éﬁnﬁiﬁ it BT AR & AR
W2t > © T &M (ingenuity) - i\a‘g HRIR M NR AR B R NLE
s R gl efe L QIRTR R - @it > Galbraith (1967) 15& > 237 F & &
B R I AR E AR Ae RN EREEFA N TR o T4
LALEPR AR o - 407 3 0 3 B Tacha enfdie % o B ATHT AR BUIS -
g P AP A AR RO H G M B TR R U] (78
BETP VAT Sk R EHAT R WS THR S, SRR
£ 0 b WATATRALR fr S S 3 o 5 RiRan 0 6 S U ¢ A
FofEdd € n s BIRGRB AR F RIS P AR AL B GRS
'rmx AR D TR R AR N ey 7

%~¢%ﬁﬁw’€ﬁﬁﬁﬁﬂ' CFTIL Sadp N &@gi*”?J‘%
TR, 3 R AL A R 4 R LT RAR TS B
B ha F AR IRRAD fed § 2 LARAD #HI3 R DT g (Lampel,
Honig, & Drori, 2014 ) -

B 2014 & A2 @A R T F mAIRTOLIE SR T E A (The
generation, diffusion, adoption and adaptation of management innovations ) # » 47
A dmdp P égw‘y') FELEEAwPErATehp S 2 ¥t f%ﬁ%;ﬁé;é -E
BIRT o B A % jR b7 oo F I AIRTAORLEE 0 ¢ 35 1 TR
B~ FIRBE (F2af7 5 ) REEE (A2t 4 &

ARGV A E 0 G 75 B R 4R BX 38 K2 F EE%?% ’ ,é‘ﬁ
15 B> FE Bt Ris B 4 K2 F 7% - Ak

PHRE R B R ILAIRTIOR RALE C TR FILAIRTE B R R

BN m@ + 3% (\Wolberda, Van Den Bosch, & Mihalache, 2014 ) -

#2015 & dimjz o)A k5 T Opg %?..‘sg.?%lz 5 5.8 7 (Marxist studies of
organization) ¥ > BT A Ak B LA KIFE AL FRisn T <A mA
(grand theory) » $t*t ey @ 3 » £- BELEF A F § EOF R WA ES
W‘* H lfaﬁ’*%éw Edz gy g AR o ﬂ SETAVEERBE AR AW VL LM
BNEBEFEHRE-FIZ2ETTE 4B T i’g_?~#l'%_ﬁ?|_§a]’§‘»\ﬁi:’(ﬁvf(
’ffi‘”:i PR R RAAE RO U PR e REE AR TR T A%k
R Ee BT EBAER Ee d  E A B gt L FIER "’u;}{t,i—_ﬁ:g\\
Rl A - R ok kA g E B2 - k7 and 43235 (middle-range
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theory ). #2353 > 4 @ A% 2 B ﬁ’ii#)&'l%ﬁﬂ? FAERREPF > X AR S kAL
P e g e B AR L 3 B £ BF 4 (inductive ) £ i % (deductive)
a4 (Vidal, Adler, & Delbrldge, 2015) -

02012 & 12 " # 45 ~ & 22015 & DT AT TR iE A _fégfj—.z%_r;f'iaﬁ:q
BN E s AT 24 (Trust in crisis: Organlzatlonal and institutional trust,
failures and repair ) ® » #) 4 ﬁn:}ﬂ MR EF OB FFE o bldeEnron

AIG ~ Siemens & » #3305 f 7 BHESTALE RREF R OGS Tt TR

i3 48 | (trust repair) &_pt 37| B 3 ahfr P;Q{g FAimEDN T~ BE IR D
w40 & € (sense- makmg) ér,g A A ER W S i 1 I AR e S o
#F~BFPRACR F A (transparency and accountability ) ~ % = #& # ( trust
transference ) » & %57 & ARG HEE A R g 2w o Blde D iTF 3T
Rtz R PFlhew BT ERR2ES LAY Rigadd 73 B2 FIRET
THWZ BT IR I b PREAB B AT EIBRAERY § P iEF Q
( Bachmann, Gillespie, & Priem, 2015 )

42012 & 12 7 # 45 ~ & & 2015 & A1) fmffm |34 m ks a1 e B
(Organizations as worlds of work ) @ » T 1 3 & H < @ 45 4 4' »Twork | &&=~
P oFE R R w;f;é_%vﬁ]z RIRERNS \‘:J)i%g.,@_f&' ° X %‘2{? ooy R
(physical worlds) ~ e 5% & 3 }é; e % (worlds of hierarchy) ~ k5% £ g 475
R (spaces of innovation ) ~ .5 £ #-3 chi7 é - (field actors)’ RSy o S
s s BAL € R R %ﬁﬁ‘u.@_.ﬁ P FAR T3 F ) G s s A Rk
R g o BIAOR F oA gé*}#%ﬁﬂ,\ A S ﬁcﬁgm tL%frﬂ'Jzt-;,a 23]
‘,‘:_E'_“%iﬂ‘—“t‘ S S R @ FIRL w1 FE) 2 F > uE

S o TN R gl A (Delbrldge & Sallaz, 2015) -

+
o~

fe W3
I b

1

2013 & 17 45~ & & 2014 & NA] g a T TRl gEE N ko E de

v, (At a critical age: Organlzmg age and ageing) ¥ - T Yadp 1) E LG

- BEML AR P e SR O F R A PHY AR L e R

PN NA d TR R A EBRE PR 2R T O R ER I F R ELER

ﬁP ~XYZ 2 RE S T g A R e
~H 3R et iE 2% (Thomas etal., 2014 ) -

j

L TEEE > Bde L gk (S BE

oSN &,zgf?%.h =]

kS A:g T+* \m

(=) OST b & it i A 272 7]

2013 & 9 " Afpz Hofp AT TRk E R BAldTE 4 (The
transformative and innovative power of network dynamics) # (B & & & 31 7]) %
Eog ¥t de fy g se A F > p Organization Science 7 2008 & 3 {74771 {5 >
ERRE MRS R AP BRRAAE LY RRN DR
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FHR Ao TP pRE- B0 G4 PP R R AT g R BRI
Ea HFIR AT TR AA o RRPF A T - 26 ARE - AL
B e B o T g&‘ft.,;% B R 2RI L e AT N -
fE o BT D R BRI EALE R hiF o {”‘ﬁ"&%‘ﬁfﬂ«iﬁ%m%
'3“?39'55’?%"“ PR ERELRRERE NI TN FE TR 1
S ¥ S I ) W R UV SRS o TSGR S A R e L A S R L
2 F o HiERAE?

qk\

22013 & 117 # f52 dcfh 2 AT AT R SRR B £ F arcia o4
( New organizational perspectives on the study of politics and power in the
multinational company) # (B @ & & /7)) o é}l?ej W P R L E R
PFCGARALAAH H L P AR R E AN S KL E o & :
BEFIA-FAFT-E 5B RUN [REEE P4 i?rhﬁ’z;‘;'h‘_ P
MIRT B - AL G A A e IR e T A R g R D
R~ FERESMAE TS o L RA L F AR ‘Eﬁf" it ?

o
N
A
4- 3
RXN
% =

21N
s
O
R
.
.
’

oy

4 2014 & 1 @ é\.;fg,gﬁvf%_l_%{riﬁ%‘«v it feak# @ hp ¥ 4 7% (The day to
day life of organizational cultures and communities) # (B % & & :19]) 4581 > §
AR RAL G 2 R AL § AR F F L Bt F e s
WA L& T L A e wsoﬁwa@m@%’?ﬁg
LA SO R RE R LR F R R Aoy L EAE LRI
FooX TR RSk R S AR IR o H o B0 0 R
A - BLP Y P RPFTEORERLBR AR EIIE P A S oAy

e g 7 5 T2 o

i Y

&
il
)
w
<l
-

i 2014 & 3 7 B 452 e 4R fp«ffrza%mz'i\ﬂf W a5 A
( Paradox, tensions and dualities of innovation and change) #» (B % & & 317] ) 47
Lo RIF ijgkfﬁpuj\ LT R R Ry o bl4e R ACR * iR -
AR T B FERL R R BB F F B A g 3 37 0 A Deither/or

T

e i R f‘:’a'ﬁ ;;rf—‘—fﬁ?ﬂj‘?m%' .1\ e R R 2 RS Aqed fenh T
PACAL € R E ””#m? &?%4%@%6%@l$'6¢w9%x
ﬁmﬁﬁwﬁﬁ RS T Lﬂ S SAUEY 2R S T S A o Y A

A~ FH g BE G o T2 mﬁf SET ERE o i ] 0 SAP SR B AY
a8 F At ¥ %3 T Oxford Handbook of Organizational Paradoxes: Approach
to Plurality, Contradictions, and Tensions | iz & & T #-11 4K o

2014 & 110 B i gefp i Ay &% Flafeld » fUE{riuie
. (Resistance, resisting, and resisters in and around organizations) * (B % & &
T dp e B o ARG A AP Y F Lo B htinfrik § 32
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W PR A - BRI D FLDIM I ORA R r BT Y LT L
o ARAR G AR AE PR H D AR L N R B B R e ;*'%21
B Rd o BT F NGBS LRFAIFEEEF > 2 ROV eI o HE

¥ 2% AL € F s (social movement) ik B L B %] R AR SdE M%;

[ BERE o 50 el ?ﬁv’?”\ BrgE AL, iRl ﬁ,g,: H 8 e ey s m]{ir».imjrpllv}
frA T5 2 (& ¥ gRDfodIR ) 2550 o WREARFF T > Bk g 4 4
S Y N ILP CLEM G FE Y PR RS A ggf
B H R e P ECUOR-E BEY T M R R TR B 0 R IR PR
7 A5 S B ‘%fi\?/ﬂ" B~ blleaaz § o

%2015 # 2 7 £ fp2 fcffp 2 4 M g P g ol L+ (The material
and visual turn in organization theory: Objectifying and (re)acting to novel ideas ) *
(B Adia]) dp 0 R Yol "2 £#»  (linguisticturn) 4v T <
g | (cultural turn)» © 2 ¥ Euehd > A 134 (artlfacts) EFE & LL.&.,T.&
ESRArAL € 2 E 0 PR MR o bl A 1 3P AN mARY g &4
AR BRI s el F OB RS Vg R %\ ﬁ, Frev Al E B2 AoR
E@ﬁﬁ##?iﬁiiﬁﬂ?%ﬁ*ﬂ%ﬁﬁwﬁ 135 A2 5% 7
AL g doin ) - BT s g £A558 ?

%2015 & 3 ' B fp2 picfp AT 2 % \ﬁh]fi;fr:sgf%‘zJ(Inequality, institutions,
and organizations) ¥ (P % & % D! ) DEFEIEE -5 Yo% irig & R B AE
?g%ﬁmwﬁ’ﬁgzhi BEEPERRE S HT AL E g

T4 SH% - apld - AP S PR RHADER Y P AR LG L
—,5’ SAfrrte TR OH R B F‘Jei’ W g owitigs fei- K47 5%
'%t FpEdrd] B R A BRPEE - T o T AT AL 35 2304

E”if&@ AR A g é'ﬁiglijif. ‘?7r+§u—h ‘?%E@‘]ﬂ?ﬁ&m\?ﬁ, a1 3
PR RGP ERERTE L2 A E AR R G A D IR I R % ?

\a&‘

2015 & 3 " Bfp 2 A id TRAALR AT HFETHRASR TR ER
14, (Beyond the gap: Discovering the impact and importance of studying emotions &
hmmm%>ﬁ(Bﬁ%%*m)ﬁﬂ’ﬁfﬁﬁﬁ%afWﬁwﬁ,aMnm
%?jm/ U4 i ATy I Y R e g4 S A
FoE IR n?~#])§iﬂ= i ‘L*T## BBRE > v SgiFE B fEE FIR M0 o 7
o TR TR f R AR R AFLE bR A
£d 2 - BRI RILG G ’L‘tﬁvjxﬁz (4o F s 2 BB ) Fdoim B8 2
'fr‘,,ﬁfr e )’g&.ﬁ:}» i FAew 3 5P ,33'3‘? F‘%*mgb ¥ H @ it
fféi# BRI F?E 6 &) 6 g Ld adlREY B 37 Fhp g0
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2015 & 11 7 B2 fefpi 4L T e S AR ~ = fehl £ (Organizational
creativity, play and entrepreneurship) ¢ (B & & X 2151 ) 45 41 » B 225 £]37 (open
innovation ) =% % (crowdsourcing) iE_i¢ £ F i {o@ 2xit & 5 R > L4
AEIRERFTARE Y > A Ty | PASERET EL F AR LI
3 E 2T EEMADER T 2 0 A1 ERFR Y AR W T E e &b
WrH R o ¥ 35k Taverageisover ) (T A 2 £ ) @ B 4o & R e & (e
Lgfdedos R bR wRd ori 2 DR BV BB R LS N sfesg o
AL Ik

2016 & 5 0 B AR Acfh AL T4 B 1 mBGE TV S ¢ frie
(Uses of the past: History and memory in organizations and organizing) » ( P # &
%mw)ﬁm’afﬁﬁ@$p;ﬂ,@Qﬁwpﬁﬂkkuwn’v*? i
PER ?%‘E’Hg%ﬁ;‘% %g%@gziﬁ Mig4 @ * | (uses of the past) » 7t
TR A BRSO R ER o A Ep e o TR \a&f%ﬁ:‘

% ey % f—?ﬁ%—fgarﬁ’ﬂ%ﬁigmﬁn Wil -RTXE > » HFEI R E ~ £
FTEED FRL ~EFTAE o F| > FY L mﬁ&&}#\’#&%’},ﬁ%#&—)ﬁs{ fo ki
RGN F e B L o AR A 2T @‘#ﬁ,)ﬁs{ RS & 40
)ﬁ“{ﬁam“\@ )ﬁ"{’«kﬁ—im}‘?%@v’* Eﬁ"“’k#g?:l‘ F#%#Hmﬁﬁ‘x’-@
A2 e ApYten, Eh g2 gL 2 0 { R f"f"'fqz IR B PpE BL o e IR
pEqrid 2 BFenld o T g5 0 K T A kﬁvﬁp;ﬁr;gﬁ oF R T Y R A ¢ 35 L
Tl facwaf® TEL /R, 7P ’F”ﬂ% g S e H Y ES Y
Bk B (B eSAL /R TY EF 2 mm‘a‘nfrwfr#z_&ma T ?
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(=) OST Z dify ¥ 727

%2016 = 9 " B fp2 Acfp i TR FOEE EAT Y Y B BGRAL T I R

N e ;ka; & =t g 324+ (Advancing organization studies in family business
research: Exploring the multilevel complexity of family organizations ) # ( p # r‘é‘ A
EIDIECIEHEE / Sl S S A R 60%~90%;m{?\+x¢z@ﬁ G f

A I EEL T Igi‘pﬁrﬂmk FrgE ot e #«P »i]ﬁl%ﬁﬂ@
b I ATEA RS T R AABEEK Y ~ 0 ”‘5‘*\’5 FBeEAN > £
28 %ﬁ«%}ﬁ" A I EN e ﬁf&_mﬁ:}a f LR HE D m‘ii’ig LT~ | IE e -
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= ~ Journal of Management (JOM) & & &%= 3 k4L

# 17 ~ JOM shpicfpa & 4748 4k s - 14 (2013-2015)

SRR A FEETEE E iy X g

Walking new avenues in 2011 37(2)
management research methods
and theories: Bridging micro and
macro domains

Resource-based theory: Twenty 2011 37(5)
years of accomplishments and
future challenges

Strategic human capital 2012/12 | Strategic human capital 2014 40(2)
Bayesian probability and 2013/12 | Bayesian probability and statistics | 2015 41(2)
statistics in management in management research: A new

research: A new horizon horizon

Global work in the 2016/9 A 41

multinational enterprise: New
avenues and challenges for
strategically managing human
capital across borders

(- ) IOM & drayz gy

2 JOM ¢ » 2011 # % 37 £ 28 Iz a5 rié_?ggﬁgz = i e @ s
ShATR AT L AR R seELAR 3# (Walking new avenues in management research
methods and theories: Bridging micro and macro domains ) % jz4%7 12 5~ % ( 2
lhim2 45k E&SMiEEe.)  #7)%1E Aguinisetal., (2011) 3§ /1 5 jcér
M FJ%PE%IE’——PF%W&..«HV BACBBE e R AN RRTRE G EAEH G
BeRaidlls G B R IE T R '*’”a BEOM G ALE T A
hi Bithish ot § B3R G 5 A REBBA =% pml EHorend v Bk g
B ERR T RS ﬂﬁtﬁﬁﬁ%ﬁﬂépfv?iﬂ SRR H HFRFTG R U
B2l A1TRE S FARBEPEBE N FAAT I 3 S B SA
’ff t"é?izﬁ’#‘f% o w i E A BRI A “‘:L A A FRE RS
0T s E R T BB AR, T 0 2 B 5 CEO fn 7R g
é'J%i#%‘;m&%‘% SO S SR 4 U G E IR ﬁ‘i}%!‘g‘/:. BN =Y Y
T TR gk e

o
-ﬂ}
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’

T

2011 & % 37 £ 5 engd | i FhA#HILH 120 £ imqV,T}uu R ORPEE
( Resource-based theory: Twenty years of accomplishments and future challenges ) -
p 1991 & 5 = F R A # ek (Resource-based viewpoint, RBV) & 3 g« 7|
ko e g % = SR RBY £ 2 1991 E adF N E 2.0 RBV el & R R
TR 1> CEO § + w R TR wRinlk 3 F @S gF ok kh 12 RBY
EF7 oL e HFTIRAE o % - S 5 2000 EenL EEA S L m RBV V
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LR ﬁ_g\né%‘ﬁj‘z sb rﬁéﬁ&‘\ Ry TR /“ 1 RBV BLEEIF 3 e 4 4 F,ﬁ/)g,
'F‘!If'l.‘ EASAE S FH U RE L ?Fiéﬁii‘%ﬁ??'iOfL%?ZOllﬁﬁ?%iiﬁ‘
e iz 20 # ¢ F RBV avF B ~ prirer 2 ?—"‘mf@;? o ¢ it RBV

ER
@E@a\g I8 N1 7@_\ = Resource-Based Theory (RBT) > = 5 - B
F4 o TR ﬁ*f%mg Bl henE £ 32%2 - (Barney, Ketchen, &

Wmmzmno%mﬁﬁ%n15%@2(3%é)0%£ﬁ*%%?%%@ﬂ¢
(RBT) gm0 2~ R gt §a7 - B & iRl o i v Fehfpre 77 3
WKL 2 H s BT AP s TIREP-{oF B i A2~ TR A #H IS iR
ABRSFTRAHIZAGZ XAFHUZE 32 HEE R - S ITHE T ERFR
- B RBT A7 RADRTH B R FanAdo © K57 # PH3 RBT &
T BAKE- B MR R E

2012 & 12 * £ fpengFa] T v 4 4 F & (Strategic human capital ) » »*
2014 & % 40 % % zww*’«+k@115 F (5 483%) ﬁ%MAJA%”
P2 g sk 4R 34 o Wright, Coff, and Moliterno (2012) »+# 5% 3
FAehs Bp i H - ,—:xa‘zwt g A 4 FRE g o 4 4 F ;Eﬁl*gii‘l’_au%. fm
g A B IR L AR T LR R BRR LR 7%
%?%ﬁéﬁéqﬁﬁf’44*%%$ﬁgiﬁﬂ’w%ﬁi%%’£%@@
’]‘#‘7 A4 Fhdeir B s TR m«!ir%*g AR ERT A RFFE?2H - SR
AT L - BRAERGEAAF /&?Iﬂiﬂié‘?%"%kiﬁwék{« 3 F A
BAED L FmBPHEET S EF A e BAPEFHG P ARKRE L AN
p ﬁ‘—? IPRCE l’vﬂﬁﬁiﬁz‘? FooRD - BRG A FTARARMER F = 0 AN

RN BEBEFES DPR U E TRAIEI] T T EI L ER D
a‘fﬂ‘ o F ’*%Jr%“&’%‘i\aiﬂ* BAAFAAFEBGEE BN ARFTL 39 o

2015 & % 41 % 24 i AjengdF A L TRt g AT an ) SN pRSo sgt
- 1 #74L%F | (Bayesian probability and statistics in management research: A new
horizon) (2013 # 12 " #£f5 ) 2 Jcdr 16 K> X > ¢ Z 2 K 1 %> £ %2 3 /3™
;45 o F —\: ,';—;J.pka#i—;/f? )@?r A fiﬁq?#i,{ﬂ’“ » e B ke bFL“{H;L“ = ,ép/)'z—f}; ],Flz,]—é’-
AL (Zyphur & Oswald, 2015) o i Hp 37 £ %) 4 % Pﬁ% A Bz ?dﬁ
EBTFh A 8 5A  Mphnt1 8475 r’ﬂ”’#] c e A MG AR R
Aeyaftnd - BABLRIFPI B OFETI L AERET Y TG
VI o fRARS R E A R4 s B :a‘_fﬁ MF A £v: (Zyphur,
Oswald, & Rupp, 2015) -

(=) JOM 2 Bagef @ éroft7)

#or 2016 & 9 P BfpenEFA L TABREES2RMEL T BRA SR
M I A 4 F A2 Rrig i P e, (Global work in the multinational enterprise:
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New avenues and challenges for strategically managing human capital across
borders) o ¢t » JOM » T _# e B picfow AE 7 (Review Issue) > p 2010 &
Avx Eehl P BT 0 IR fpgE] (2010 £ RlE &2 ) ) HfReRle 2
“h - ﬂ;?;@gﬁg QSN I S #;g?g,_ N FL‘ FE ?%.kl‘ﬂpmu 2Py
FEEFY Wbﬁi?Wvﬂ’piiiﬁpﬂﬂaﬁnﬁ%ﬁ °

(=) IOM 46 dBHF iF

JOM 7B 4w B 1 SfBiFE (7] 0 ¢ 287~ BRI H - L2
FBRG/EEREA R MR AT o B HWHIE % wJé g Bandura
chp 3Nk (Bandura on self-efficacy) (6 & > 2012-2015)~ F ~ 1 K& Fu
( Capitalism and Compassion ) (1 % »2013)~ % 4= #= 3 ( Demand-side research )
(2 & ’2012-2013)\.‘@_@“7%‘:#6 & 44 8 (Organizational neuroscience X 3 & »2011-2013 ) ~

& 39 jxh3k o (The academic-practitionergap) (1 % »2014)- ¥ — * & » %
(B E 232 R (%ﬁ‘]ﬁi’lsﬁu”—f’*ﬁ)'CEo,- Tradin®m AR G4
37 A1E S 2D/ . R - B OCB~RBV » st %~ K 4 4 TR

FRBG - BHEYEETMT 31 (0B i f %
A ~ Asia Pacific Journal of Management (APJM) X & e % kAL
APJMEp 7| p v RI £ 3378 D Hraidih 0 @ 45 <

[
4B RIRT FamRAL > 4 fodier § MO RO £ E 9 g
e (52 418)-

PE Ef’}ii’ﬂwéf» > e P
1o ieHo HEfpEETIA

# 18 ~ APIM shjicfp il g1 57 &k i - 4 (2013-2015)

Jeiw R Bk &I Rl £ =E
Strategic management in private Strategic management in private 2013 30(3)
and family firms and family businesses
Managing favors in a global 2013 30(2)
economy
Asia and poverty: Closing the 2012/10 Entrepreneurship, poverty, and 2015 32(1)
great divide through Asia: Moving beyond
entrepreneurship & innovation subsistence entrepreneurship
Innovation and entrepreneurship | 2015 32(4)
in India
Familial organizations and 2016/11 A
international business: Individual,
organizational and institutional
variety in and beyond Asia

(- ) APIM & d17)z #7)

2013# %30% %3 chF 7| 2 T4 5 & & 2k & ¥ 800 § 12 (Strategic
management in private and family busmesses) Yok 125 ~ 3 (2 #3 ) Luetal,
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(2013) v ()3 o b B ¥ B £ fekiene £ o &waWj%&%ﬁaé
Foopodd 4 gl Bg (55 ) B AR ERY (25 ) -mppE

RiCEEES T (1R ) #IRHET ¥ E 288 P (3h)- 2 F e B
LATY AT AR IR Y RS2 SRR R -
RBVE & 3 gk & 7% f 52 e Ea g mipgamy tapy 4 & 5 7 RBV
B R AHPE L IR TR b 2 ‘E‘%‘«rﬂ’f*:u%a- A PHRETFRLS
MO IR IR A R A PLEET G D ;/rg—?? :—ﬂ’f‘ Gk S R e 2 L

2013 # % 30% % 24 2 ﬁrfrjl |5 T 2 EA&T ik § 23R 3L, (Managing
favors in a global economy )> 7 #3f = 424595 < F - £ 7| % i{EPuffer, Mccarthy, and
Peng (2013) & #3f ¢ &3] > ¢ H 22k G4 A d 3 oM p R E
LN gﬁn F— BB P anE R "f B3 A R A DiRFREE /E_,’iﬂ%«m
BEEEYTRE adFd R 7 g ¥ 5L {0 - W% 2 #4457 (foreign direct
investment, FDI )~ & fe g3~ 02 2 H s %EL B R IRE S o PR T oA i
A4 FRERE FEGKEE o ,ﬁ,%mmﬁﬂuﬁ“ﬁ“ B]dF (2 d )+ ¥ v
Tet PR Fpeena g (f 6 ) 2 72 F 2 17 &\#gi#~t;
XA NAEFT AR FIREHE L REFTATEEF 2IRERT hipE o F u;i
P et RS A RSN E RRETE

2015# %328 512 7] 5 rélj# N ?'ﬂl”i’ﬂz”’ AT AR ]_}mé e P
( Entrepreneurship, poverty, and Asia: Moving beyond subsistence entrepreneurship ) -
P ki - BB 536R Y o RAN0L2E PR MBS T
P R F] S UE A E 2 AIFTEITE + 484 ) (Asia and poverty: Closing the great
divide through entrepreneurship & innovation ) » B {FHE F ¥ v FEE S 35 L I e
% H L PG RIATOOREG P ?ﬁﬁﬁ:ui%é;www,@ﬂ%@ﬁlomy
P ozt E\Lh#ftjr}/”" Fedried FARE Qe ‘;»'F rﬂﬁc 3R Fo B4
B RE? WA S “;_/EMQ L‘L—E'—%' BEngEF PR L my:r_aﬁ-! ? At EFE RS
CELAFTERI SR FIRRG PR 2 LETREEFELLHARLLS
FAZfR A S 7 F %BmmnAmﬂm ,and Si (2015) 3P B a2 F 34 7
READFLFRIPEE LIF oD DRI D Tt SO RAR RS AL
o A ZER N R IR EEAT KR AT PN d Fa TRk

3 SR

2015# % 32% %42 #F 5 T & g eng| 372 £ % | (Innovation and
entrepreneurshlp inIndia) > % ¥ £:*5% ~ & - Jain, Nair, and Ahlstrom (2015)
WY AR GE A HE AR NT R L RNE R SRR E I E
L BAYAMAR S AIRTE A ERA 2 AL TR AT NIRIEE F -
BBs® amit 2 EEARMS §ARKAR S S WA R LT ) e R
T8 (Indian way context) » m%*‘ﬁ" "LE KR LR .sg.?%kmi BT H
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d §Jfﬁ—l+¢m§:mf,% LR 2R WA FOE S R ORORR R
CEEBSE ZERFEEAFTR- 3 0 E RIS S N IR A RO
-%%*P%aﬁ%%wdaﬁgiﬁ PIEAF PR A BAL g FUn B FIR R T
B B (jugaad) R4 1A ¢ £ F OB TR -

(=) APIM F gikg @ 727

Pt fefiefp® 0 TR 02016E 110 B fpen T poE e ﬁﬁ\« EE e LS S ST N
henip Ao mEREGIR R ( Familial organizations and mternatlonal business:
Individual, organizational and institutional variety in and beyond Asia ) 3] » #-€ 2t
£ M*—‘ MBS RN Te e PP R RE o o at R AL T AL
SRR RET > ROE R :‘erm A B/ g% 2 (How do familial
organlzatlons shape international business across institutional contexts in and beyond
Asia) > I BB HACE AT FOER T s K TR IR K ORI

IR AL B B

Pl E D 3 B S T B F &P PR L RAD KAk A
R AL R R BB R B B AT A ok e
3 o 12 JIBS 5 6 0 Cantwell (2014) faffif » a5 # & B 4o jokh i TA 3
2L, (Perspective) #g3eh2 & > #73 9% A AR ¥ ROFT F H 2 K
FP S A ELEL Y F T A R W’ﬁﬁ#ﬁ%"[ﬁ’ﬁ"‘ #H A RBELY F %R M E RTD
DR e U SL  FTORLE SR A R 2 - OST
43 THETARARE A F 0 Ra 2 JIBS G A 2 if > OST enih b
ﬁg$$ﬁw%ﬁﬂ%%{ﬂﬁl FHREFEB- R T v R R HRT
[EEE gEe=y ) Ptz ti ol

-

BoFda  FIGEE A Y RPE AP e T
FEFRL IV REIAPHBELEE VKB AT G o Ay BB R IR BT
BELE ] BT 2 b o 0 R E A SRS R R -
EFEFA2F ZUHRBREARNED 0T L BT AR5 Zden T 3
e - AOM F73t § B ish > B AET ~ 2 A ) F o fFp D - g e
B PR AT 0 A AT

F- oM THLBEBER HeRa PR HBF 27 5 0 AMI R
Bk SRt AMI 3 B KB - kS MEFE Y x-S PR ET] A
Al dpE Y T blde o < Bdp B 12 (George, Hass, & Pentland, 2014 ) ~ ¢ 12
#ici=4 ¢ (Dodgson et al., 2015 )~ 33 p# i< @ = & 12 (van Knippenberg et al., 2015) ~

WL 4 &g (Gruberetal, 2015)~ & & 4 v (Kuliketal, 2014) ~ # & #c %
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Pt & (Howard-Grenville et al., 2014 )~ p #X 3 /R ch ¢ 12 (George, Schillebeeckx, &
Liak, 2015) ~ b *& ¢ 322 x5 ic + (van der Vegt et al., 2015) - AMJ % fE# % ¥
g@l‘ﬁ-«k,})‘e 11 I #ﬁ%ﬁﬁl#aé):@v—g ,}\;f‘*l}lﬁmﬁg,ﬁu%i,
Hede gy g CAERE 2 AOM ¢ 201341m41§ e AF
%m& oHE- B RRERT P E AR GAALE PR E 'mr%nﬁ

\;;;ﬁ',rgvs ,ﬂ,-lirﬁgﬁﬁJ‘rﬁgiJ\rgé fu &r%%:

FE%J(CI’OSS) PR P AR T L TR AP AR AR~ A

BATEAL & 7] B b""gi‘*’i""*“ RN R LG FiNF T Kk
B L AR BT & 4% © Simon’s (1945) # d1en T AR 34 ;T*mu/ﬁl B
fr:uI"'?‘fr"‘T‘ ?mf‘f‘»‘ » North (1990) R|EjEAt € ~ sripfeigdand & A 47

fiff’ﬁ] %ﬁ‘ 2gE ﬁﬁ‘xhiﬁ,‘%k » Williamson (1981) é&% ﬂzan LA AT P q»\fﬁi

P RE A - S E ﬁﬂf ,,.fz s @ {ﬂ iF mﬂ»fzﬁﬁ&&ﬁmﬁ? “f’?f B o rr%w i
WATE S AL G FRIREAAR T R AR FE e PR ES e R
BRBOMREE F AR B3 2L A3 2Pk blclp- KR
WH - B AR 2 R LA MR R By T o A
L BT R L E A e FH s Fx’r&pi' | E AR EPFRF B 7)) ~
fEE s B icp;j CHE AT F G MR R i A b A R
ALK LLRTE 7 22 5 Vi 3 ARPES 2 00 178 JOLHE T
BlREAE 0 B4 M T R (e.g., Sonenshein, DeCelles, & Dutton, 2014 ) -

AN

BN R R Nehl §AHE o7 FRITN R AR Ko
F«p’?ﬁrﬁ@’?i%ﬁ AR Blde EBRRAL Y R M e m?gi §
o Ak E@ppe Sk oo pine 2 (Joshi, 2014 ) > #7880 e i ¥ en

BIFTE £ ¥ (Dorado 2013)’ 7ELE X { a7 E Kk APIM #p T ”Tﬁﬁim;ig Bof
R4 > Ry f 220k 8- B4p 3&%%&%‘9’ eI % ( Cuervo-cazurra et al.,
2014) Fx 4 >zpiv & %2 B 4o542( Zander, McDougall-covin, & Rose, 2015) »

¥ %3:/%%‘? R Sk BRAF Y (Arellano-Gaultet al., 2013 ) i » 43 &
& TAk ¢ & ¥ | YAz «48% (Stevensetal., 2015) -

S oM THAGEY HERAFEA]OREouP FZ B 155
%\ : %N}%‘%7C‘ ’*“{1}%#5‘3’“77&?5&%&” ﬁ;’j‘_‘&-ﬁ %—*7»&3{\4
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'?g‘%ﬁ’&_%ﬁv‘ E2 e ade B ddE e- HE2I ki };ﬁgﬁ/ﬁ&m #
TR IA o AR (Battllanaet al., 2015) o pt¢h 2 T BB Y BN

AL AR DR BR Adeww i H 2 EORR (McPherso &
Sauder, 2013 ; Kodeih & Greenwood, 2014) - ¥ > 4ol AMR #5733 - S5 ¥ B
Yo A g AR T RRAL & & APIM ¢ ¥ g FIE R & FlEAZAR S 3 g E e
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2 T30 ) P AR M il & ShiRE TR Ay § o UKL S 1 B S AMR 9
Lpeh1 T (FIm% 1o Fﬁéz‘”‘ SR AT S BB 2 P T

H 0 2 AMI m@:.«»} 4ok fEHeT o A RS EELE = hF OST ¢h
FIRELE> M2 JOMBREEN2HPEIFE o7 LF L TR Fancg ik
I EARM ST M L T FE SRR A RBERET
- R2B  BEV I Lanpaend Y Ta0F 0 2 F R P e
SEFLOARL & 0 XA 4 TR R R0 LB JGE S GRE R A
KRFLBESPH g2 E R T2 07 od PR ARP PRI EHY & 7‘*\
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Far TH Blapgass BAF - Rkl o AL L
#os Mo R 44 £ 2 Al whatis orgamzatlon?y @ " what is organizing? |
2% * Twe are organizing ; % v & (Puranam, Alexy, & Reitzig, 2014 ) o ]y >
B TEege ) ahgaRe B9 T § Y eak  (knowing-in-practice) = 7 7 #¢
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REREEL NS A F RS AR AR PRI YRR B
g s B TR s 2B AT o iR R 4E R B i (Bromiley & Rau, 2014) o **

oG uP R EGE RR  TR AT I L 2 e IRT - e
FEAL 0 b4 T & (ingenuity ) (Walker, Schlosser, & Deephouse, 2014 )~ &7 14 |
(resilience ) (Ortiz-de-Mandojana & Bansal, 2016 ) - @ A w485 7 » i 2 AOM
AFY 1 BPS 4 rprd - BATen@AEB A SAP - H R £ % T Strategy-
As-PractlceJ’ .+ ¢ L % % " Strategizing Activities and PracticesJ EF R R
vt (strategy ) B 458 2 T 4137 K v% (strategizing ) &g H 38 Lt g2 % 75 (Hydle,
2015) -

L TFREY RS Jiz‘ruo Wi F g TSk o fet B R
—%;gigﬁglﬁw.p}mﬁ;‘ﬁx,gk p}\nfay}\gﬁfr},*rs FIAHE A
fo & AT fe o F P Jﬁﬁ%’;@% 0 R AR RN EF Y R o
BoER o TARF R - B REEE | AF ARSI IER FiLEL S
77nas T4t | (interpretive techniques) » it 492 # % ~ f2 4k ~ #3348 2
REA I PEARTFFIMION L ARF ERAEREY EFF L TR %o
A E ATt AP 5 00 OST fadskd S % Fiv g ene ¢ 5 ¥ o 2
oy BBRE] 0 ITE K AMI Blafe T T e R (T- 0 - ) #
A7 4% % %25 (ethonography) =2 ~ % K2 & > TR E ¢
“% TSRt SHE e TR P WS ERE e o gt > A0
+o IF—‘V g 1 rj‘q‘i.&-ﬁj (data structure ) % B3 %—m#éy fo LA > T3 I
& #ze‘%“#&wlt‘“ﬂ’pm#ﬁ 2 RBehh o A FIR M GRE > A A E RGO
- # (e.g., Tracey & Phillips, 2016 ; Sonenshein, 2014 ) -

B BB ER R EEgs TR REHE- éﬂ’rw&%m‘m -
R AR L N2 BER DA KT 1@?‘53«; BE A e ST
BT EDEAR ST B BT S B RE Y E:wtéz !“f‘ulmf” I #ﬁ °
H= T gs | (path) f§ ¥ s 'Fmﬁhar)ﬁ!{ ¥ & & ¢h | (history matters) » & B is
A W T e L PR Arrow(1985) LT A Uﬁm
e7 5% 0 - PIE RG F AR RPRIE% R R A AT PIERG S
WG A AR iEid » o 35 A a;/:}iﬁfr’?‘f CERER R S FIRIFOR R S A
MEE o L iffEnE v A TR EDER ) KA ER o g
f%ﬁ%—;ffarf?@ﬁf# AR T yp st R SRS RRRE A g
A 4 =3 (e.g., Grangvist & Gustafsson, 2016)’ T om ATy 2 e o
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